
Structure of Degree Programmes
and 
Student Learning Guides



Three planning documents

The Degree Programme The student learning guideThe Subjet Syllabus

TIME FOR DESIGNING AND PLANNING



A debate at the turning of the century

THE ROLE OF THE UNIVERSITY IN THE 21st CENTURY
● The professional and academic community is involved

● Bologna Declaration 1999 (European Ministers of Education)

The understanding of teaching-learning processes changes

CONTEXT

COMPETENCE

BASED 

LEARNING

Active 

methodologies



STRUCTURE OF THE 

DEGREE PROGRAMME 

Ten steps…

1. Name and level of the program

2. Social needs

3. Employment of Graduates

4. Degree Profile in terms of GC, SC 

and L.O.

5. Link the Degree Profile with the Meta 

Profile and explain the differences

6. Structure of the program

7. Length of the Programme and 

Student workload

8. Overall consistency of the programme

9. Internal quality control/enhancement

10.Other relevant aspects



DEGREE PROFILE
(takes into consideration the wide context where the certification 

programme is anchored, its mission and strengths)

METAPROFILE
(profesional identiy recognisable throughout the

región and also in relation to the global context)

SOCIAL  NEEDS: profesional 

needs and future trends in the area

Studying to 
be useful to 

society

GENERIC AND SPECIFIC COMPETENCES

LEARNING OUTCOMES

It allows to identify

the necessary

training 

in terms of

competences

Degree Programme



Section number (6): Structure of the Programme. 

• Units/courses/modules that make up the programme
• Formulate the learning outcomes of each unit/course/module, 

always aligned to the programme -level learning outcomes
And, as well, for each unit:
• Teaching-learning Activities
• Assessment Activities

Unit/module/

course

Learning 

Outcomes

(unit/module/

course-level)

Teaching –

learning 

Activities

Assessment 

Activities

Unit 1

Unit 2



Section number (6): Structure of the Programme. 

To take into account:

• Teaching – learning activities should be:

Coherent with learning outcomes

Diverse

Active

• Assessment Activities should be: 

Coherent with learning outcomes and competences

Coherent with teaching- learning activities

Diverse, like the learning activities

Unit/module/

course

Learning 

Outcomes

(unit/module/

course-level)

Teaching –

learning 

Activities

Assessment 

Activities

Unit 1

Unit 2



Section number 8: Overall consistency of the programme. 

HORIZONTAL REVIEW:
Each unit should contribute to the achievement of at least one programme-level learning outcome

VERTICAL REVIEW:
All of the programme-level learning outcomes should be covered in the units of the programme

Each programme-level learning outcome should be addressed in enough programme units

TRANSVERSAL REVIEW: 
There should be a progression and coordination of unit-learning outcomes towards the development of 

each programme-level learning outcome / each competence of the degree programme.

Unit Level Degree Programme Level

Units Unit L.Os.

Specific Competence 1: SC1 Specific Competence 2 …

SC1 

LO 1

SC1

LO 2

SC1

LO3

SC2 

LO 1

SC2

LO 2

SC2

LO3

Unit 1 LO 1

LO 2

Unit 2 LO1…

THE MAP OF COMPETENCES OF THE DEGREE PROGRAMME



THE STUDENTS’ LEARNING GUIDE

I. Introduction to the course
II. Student work plan
III. Assessment system



Remember! When we were students...

CONTEXT



REFLECT

What can the 

planning of your 

course offer you? 



Three planning documents

The Degree Programme The students’ learning guideThe Subjet Syllabus

TIME FOR DESIGNING AND PLANNING



THE STUDENTS’ LEARNING GUIDE

I. Introduction to the course
II. Student work plan
III. Assessment system



INTRODUCTION TO THE COURSE

The student wants to know:

1. Who is my lecturer and how to contact

2. Why this course in this degree-

programme?

3. What competences does this course

develop? 

I. INTRODUCTION TO THE COURSE



We give answers:

1. Lecturer’s contact details

2. Contribution to the professional profile

3. Competences to be developed (subject level)

I. INTRODUCTION 

TO THE COURSE



● First name and surnames

● e-mail

● Telephone number

● Office

● Face-to-Face Tutoring Schedule

I. INTRODUCTION TO THE COURSE

LECTURER’S

CONTACT

DETAILS



1. Teacher’s contact details

2. Contribution to the degree profile

3. Competences and learning outcomes of the course

I. INTRODUCTION TO THE COURSE



I. INTRODUCTION TO THE COURSE

Professional 

Identity of 

the Degree 

 Functions and tasks

 Fields in which they will be developed

It allows to identify

the necessary training 

in terms of

generic and

specific competences

ACADEMIC AND

PROFESSIONAL PROFILE

CONTRIBUTION 

TO THE 

DEGREEE 

PROFILE



2. CONTRIBUTION TO THE ACADEMIC AND 
PROFESSIONAL PROFILE

About the course…

• For the performance of which functions 

and in which professional fields it prepares

• How it is framed within the Degree Programme

I. INTRODUCTION TO THE COURSE



I. INTRODUCING THE COURSE

1. Teacher’s contact details

2. Contribution to the professional profile

3. Competences to be developed in the course



3. Competences to be developed in the course

Include the competences

Generic and Specific

assigned to the course

In the Map of Competences of the degree-programme



THE STUDENTS’ LEARNING GUIDE

I. Introduction to the course
II. Student work plan
III. Assessment system



THE STUDENT WORK PLAN

It has to be clear: 

• The length of the programme (Step n.7)

• The time assigned to the subject

• The distribution of that time between

contact and independent hours



II. STUDENTS’ WORK PLAN

II. STUDENTS’ WORK PLAN

Competences
to be 

developed
Contents

Activities to
perform and 

resources to use

Estimated
work time

Completion 
and/or 

submission 
deadlines 

In-class
Out of
class

Common
format

Time axis



II. STUDENTS’ WORK PLAN

II. STUDENTS’ WORK PLAN

Competences
to be 

developed
Contents

Activities to
perform and 

resources to use

Estimated
work time

Completion 
and/or 

submission 
deadlines 

Contact
hours

Independent
hours

Having a common format offers us certain ADVANTAGES:

It aids student to use it as an agenda and guideline It can also boost the habit of continuous study. 

Within the 
framework of the 
degree programme

coordination
among 
lecturers

To achieve a balanced distribution of work for students 

throughout the semester
And to avoid unnecessary duplication of content.

Common
format Time axis



II. STUDENTS’ WORK PLAN

II. STUDENTS’ WORK PLAN. Activities



II. STUDENTS’ WORK PLAN

INDEPENDENT WORK TIME                                                   REALLY SPENT

STUDENT NAME: 

Competence-s Activity Estimated time Real time



THE STUDENTS’ LEARNING GUIDE

I. Introduction to the course
II. Student work plan
III. Assessment system



III. Assesment system

¿Criteria?

When we consider submitting a paper to a review, what would we like to know?



III. Assesment system

¿Criteria?

When we consider submitting a paper to a review, what would we like to know?

• How they are going to give you feedback in order to 
improve or rectify…

• Know exactly what you have to do or what is expected of 
you…

• Know the value of each evaluated aspect…
• Know when the evaluation will take place…



ASSESSMENT SYSTEM

Key Issues in Subject Evaluation

1. Formulation of Learning outcomes at subject level

2. Continuous and final summative evaluation

3. Academic Guidance

4. Distribution of the final grade among the competences

5. Assessment techniques



ASSESSMENT SYSTEM

1. Formulation of Learning outcomes at subject level

*** From step number 6



ASSESSMENT SYSTEM

2. Continuous and final summative evaluation

COMPETENCE
CONTINUOUS 
ASSESSMENT

FINAL 
ASSESSMENT

TOTAL

Generic Competence 1 % % %

Specific Competence 1 % % %

Specific Competence 2 % % %

Specific Competence 3 % % %

TOTAL % % 100%



ASSESSMENT SYSTEM

3. Academic Guidance

GC 

& 

SC

Contents
Activities, Resources

and documentation

Student Work

time Deadlines

Contact

hours

Independent

hours

Academic guidance is reflected here

STUDENT WORK PLAN



ASSESSMENT SYSTEM

4. Distribution of the final grade among the competences

Competences and Learning

outcomes

unit/module/subject level

Assignments and 

papers
% Exams %

GC:  15%
LO1: description

LO2: description

SC1: 25%
LO1

LO2

SC2: 40%
LO1

LO2

LO3

SC3: 20%
LO1

LO2

100% TOTAL



ASSESSMENT SYSTEM

5. Assessment techniques

Competences and Learning

outcomes

unit/module/subject level

Assignments and 

papers
% Exams % TOT

GC:  15%

LO1: description

LO2: description

SC1: 25%

LO1

LO2

….

….

CG: Asignments
(Teacher 5%; peer 
evaluation: 10%)

SC1: Case analysis: 15%; 
Asignments: 5%

SC2…

15%

20%

---

SC1- Test 5%

---

5%

…

15%

25%

…

100% TOTAL

With learning outcomes Diverse



ASSESSMENT SYSTEM

Attention: 

COHERENCE: 

• Between Assessment Techniques …. And Competences and L. O. 

• Between % grade competences… And assigned time

IT IS NEEDED

• To plan the academic guidance

• To considerate continuous and final assessment

INCLUDE, IF REQUIRED:

• Special conditions to pass the course

• Extraordinary exams



THE STUDENTS’ LEARNING GUIDE

I. Introduction to the course
II. Student work plan
III. Assessment system


