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SECOND GENERAL MEETING 

VENUE AND PROGRAMME 
 

VENUE 

University of Deusto 

Avenida de las Universidades 24, 48007 Bilbao, Vizcaya, Spain 
 

PROGRAMME 

Start End              
                                 19 November 2018 – Arrival 
14:00 18:00  Management Committee Meeting (Room A302) 

20:00 20:30  Early Registration (Reception Hall, Ercilla Hotel) 

20:30   Dinner (Ercilla Hotel) 

 
 
                                 20 November 2018 – Working Session  
08:45 13:00 

 

Plenary Session (Room Gárate) 

08:45 09:15 

Welcome and Opening 

Jose M. GUIBERT, Rector, University of Deusto 
Alex RAYON, Vice-Rector for International Relations, University of Deusto 
Pablo BENEITONE, Director of the Tuning Academy, University of Deusto 

Ivan DYUKAREV, Tuning India Project Manager, University of Deusto 

09:15 10:00 

P1. Generic Competences: consultation with stakeholders in India. Some 

results and a comparison with other regions.  

P2. Subject Specific Competences: presentation of the survey results in four 

subject areas. 

Jon Paul LAKA, University of Deusto 
10:00 10:30 Open Discussion 

10:30 11:00 Coffee Break  

11:00 12:00 From consulting to profiling: some examples of Meta-Profiles. 

Pablo BENEITONE, Director of the Tuning Academy, University of Deusto 

12:00 12:30 Open Discussion 

12:30 13:00 
Objectives and Outcomes of the Second General Meeting. 

Arrangements for Subject Area Group Work 

Ivan DYUKAREV, Tuning India Project Manager, University of Deusto 

13:00 14:30 Lunch (Library Building) 
14:30 18:00 SAG Sessions (Rooms A301, A302, A304, A311) 

14:30 16:00 Analysis of the survey results on generic competences (from the perspective 

of the subject area): Discussion and main conclusions. 

16:00 16:30 Coffee Break 

16:30 18:00 Analysis of the survey results on subject specific competences: Discussion 

and main conclusions.   
18:00 - Free Time 
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                                 21 November 2018 – Working Session 
09:00 17:30 

 

SAG Sessions (Rooms A301, A302, A304, A311) 

09:00 10:30 
Building Meta-Profiles 

Elaboration of a meta–profile combining generic and subject specific 
competences.  

10:30 11:00 Coffee Break 

11:00 13:00 
Building Meta-Profiles 

Continuation of discussion. Agreement and consensus on a meta-profile in 
each subject area group. Consensus on the structure and content. 

13:00 14:30 Lunch (Library Building) 

14:30 16:00 First draft of meta-profile including definition of the area, generic and 

subject specific competences. 

16:00 16:30 Coffee Break 

16:30 17:30 Summary of the outcomes achieved in the subject area group. Assignment 

of tasks for the coming months. 

17:30 - Free Time 

 
 
                                 22 November 2018 – Working Session 

8:45 12:30 

 

Plenary Session (Room Gárate) 

8:45 09:30 First draft of 4 Subject Areas Meta-Profiles. 

Presentations by SAG Coordinators (10 min. max each area) 

09:30 10:00 Tasks planned for time until the Third General Meeting.  

Pablo BENEITONE, Director of the Tuning Academy, University of Deusto 

10:00 10:30 Practical aspects and running of the project. 

Ivan DYUKAREV, Tuning India Project Manager, University of Deusto 

10:30 11:00 Coffee Break 

11:00 11:30 

Sharing experiences between Tuning Africa and Tuning India projects.  

Some short presentation from Tuning Africa Experts. Open discussion. 

Ahmed EL GOHARY, President, Egypt-Japan University of Science and 

Technology 

Taky Hortense ATTA EPSE DIALLO, Vice-President, Université Nangui 

Abrogoua, Ivory Coast  

Matete MADIBA, Director: Student Affairs, University of Pretoria 

11:30 12:15 

Research in Tuning: presentation of Tuning Journal.  

Ladislas BIZIMANA, Managing Editor, Tuning Journal for Higher Education, 

University of Deusto 

Presentation of some reaserch work. 

Maria José BEZANILLA, Coordinator of the doctoral programme in Education, 

Faculty of Psychology and Education, University of Deusto 

12:15 12:30 Summing Up  

Closing the Second General Meeting  

12:30 - Free Time 

 
 
                                 23 November 2018 - Departure 
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PARTICIPANTS 

N Family name Given name Institution 

1 ALAEZ MARTINEZ María Ángeles University of Deusto 
2 ASHOK Pradeesha International Institute of Information 

Technology, Bangalore  
3 AWASTHI Shally King George's Medical University 
4 BANSAL Nitesh GD Goenka University 
5 BARTOLOME PERAL Edurne University of Deusto 
6 BENEITONE Pablo University of Deusto 
7 BIDARE 

SATYANARAYANA 
SASTRY  

Nanda Kumar Gokula Education Foundation Medical 
(M.S. Ramaiah Medical College & 
Hospitals) 

8 BISWAS Parimal Chandra Adamas University 
9 CHAKI Rituparna University of Calcutta 
10 DYUKAREV Ivan University of Deusto 
11 GOITIA UBIERNA Sara University of Deusto 
12 GONZALEZ FERRERAS Julia Maria Education for an Interdependent world 
13 GUPTA Raakhi I.I.S. University Trust (I.I.S. University) 
14 HANDE Shyamala  Manipal Academy of Higher Education 
15 JADHAV Vaibhav Savitribai Phule Pune University 
16 JHA Girish Nath Jawarhal Nehru University 
17 KEDIA Sanjay I.I.S. University Trust (I.I.S. University) 
18 KHAN Yasmin Ghani Jagran Lakecity University 
19 KHARE  Vijay Savitribai Phule Pune University 
20 LAKA Jon Paul University of Deusto 
21 MAJUMDER Subhashis Kalyan Bharti Trust (Heritage Institute 

of Technology) 
22 MARTY MALETA Maida University of Deusto 
23 MELGAREJO Emma Education for an Interdependent world 
24 NAGARALE Sonia Savitribai Phule Pune University 
25 OKE Omer University of Deusto 
26 PRASAD Mritunjay Vinoba Bhave University 
27 PREETHAM KUMAR Preetham 

Kumar 
Manipal Academy of Higher Education 

28 PUTTAIAH Puneeth Jawarhal Nehru University 
29 RAINA Reva GD Goenka University 
30 RAMALINGAM Sudha "P S Govindaswamy Naidu & Sons' 

Charities- PSG Institute of Medical 
Sciences and Research" 

31 RAMSUNDAR Silla Adamas University 
32 RANGASAMY Nesamoorthy Jagran Lakecity University 
33 RAVINDRA Savita Gokula Education Foundation Medical 

(M.S. Ramaiah Medical College & 
Hospitals) 

34 RHODEN Kerry Jane University of Bologna 
35 SANYAL Jaydip Vinoba Bhave University 
36 SEERY Aidan Trinity College Dublin 
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37 SHANTHAKUMAR Sanjeevi GD Goenka University 
38 SINHA Abhay Vinoba Bhave University 
39 SRIVASTAVA Yogendra Kumar Jagran Lakecity University 
40 VAN TRIGT Anna Maria University of Groningen 
41 WAGENAAR Robert University of Groningen 
42 WAGHMARE Tripti Datta Meghe Institute of Medical 

Sciences 
43 YAROSH Maria University of Deusto 
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CONSULTATION WITH STAKEHOLDERS 

LIST OF COMPETENCES 
 
Generic competences 

1. Ability to do research 
2. Adhere to ethical principles 
3. Be socially responsible and humane 
4. Ability to apply knowledge in practical situations 
5. Ability to plan and manage time efficiently 
6. Be a life-long learner 
7. Acquire problem solving capacity 
8. Ability to make reasoned decisions 
9. Have good interpersonal skills 
10. Appreciate and respect diversity and multiculturalism 
11. Ability to manage crisis effectively 
12. Act within the legal framework 
13. Demonstrate environmental and economic consciousness 
14. Ability to communicate effectively 
15. Ability to work as a team 
16. Demonstrate higher order thinking skills (analytical, critical, abstract, creative)   
17. Be a reflective practitioner 
18. Be innovative 
19. Ability to work independently in a responsible manner 
20. Possess self-confidence and entrepreneurial spirit 
21. Be adaptable to emerging trends 
22. Practice professionalism 
23. Promote and ensure equal opportunities including gender issues 
24. Adhere to and enhance quality standards 
25. Demonstrate leadership qualities 
26. Ability to use available resources optimally and efficiently 
27. Ability to manage stress and maintain emotional stability 
28. Have organizational and managerial skills 
29. Be motivated for self-learning  
30. Be goal-oriented 

 
Subject specific competences – ICT 

1. Applying knowledge of mathematical principles, algorithms and computer sciences to 
identify requirements, define, analyse and solve problems. 

2. Identifying opportunities in order to remedy redundancy in organisations via the efficient 
and effective use of ICT solutions. 

3. Identify, formulate, analyse and resolve problems. 
4. Stay committed to confidentiality and data safety. 
5. Design of ICT systems, including modelling (formal description) of their structure and 

processes. 
6. Deploy, install, integrate, put into service and maintain ICT systems and their elements. 
7. Assimilating emerging ICT technology with societal developments. 



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  8 | P a g e  
 

8. Develop ICT systems in compliance with industry specifications, standards and 
recommendations. 

9. Maintain the quality of ICT systems and substantiate it with research based methodologies. 
10. Understand and create the documentation of ICT solutions. 
11. Identify security threats and provide effective methods for information security. 
12. Understanding and applying ethical, legal, economic and financial concepts in order to take 

decisions and mange ICT projects. 
13. Efficient utilisation of resources. 
14. Train and support ICT users. 
15. Knowledge of relevant quantitative methods and tools and demonstrate their usage. 

 
Subject specific competences – Law 

KNOWLEDGE: 
1. Knowledge and understanding of basic legal theories, concepts and laws 
2. Knowledge and understanding of socio-economic and political context and taking them 

into consideration in the creation, interpretation and application of law 
3. Command over legal language and official language of the court 
4. Knowledge and understanding of various dispute resolution systems 
5. Ability to learn and derive appropriately the beneficial components of legal systems of 

other jurisdictions 
SKILLS: 

6. To have acquired legal drafting skills 
7. Capacity to read objectively and interpret legal texts in context 
8. Capacity to dissect the facts and identify core facts-in-issue 
9. Capacity to find and apply law to the facts-in-issue 
10. Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 
11. Ability to do quality legal research: both doctrinal and empirical 
12. Capacity to identify the gaps in law and innovate for legal reform 
13. Ability for legal and judicial reasoning 
14. Ability to simplify and explain law to the common man 
15. Ability to plead his case efficiently 
16. Ability to examine and cross examine witnesses  
17. Ability to critically analyze legal instruments 
18. Ability to foresee consequences while enacting and interpreting the law 
19. Ability to harmonize the letter and spirit of law 

ATTITUDES: 
20. To have developed court crafts and etiquette 
21. Ability to practice law without compromising professional ethics 
22. Ability to do pro bono advocacy and to take up socio-legal outreach 
23. Ability to work as a legal expert in a trans-disciplinary team 
24. Capacity to act honestly, diligently and transparently in all professional endeavours 
25. Commitment to justice and fairness in all situations 

Subject specific competences – Medicine 

1. Differentiate between normal and abnormal structure and function of the human body. 
2. Apply ethical and humanitarian principles that influence health care. 
3. Apply medico-legal principles in health care practice. 
4. Integrate health care policies and guidelines into the routine clinical practice  
5. Cater to the health needs of rural, marginalized and differently-abled populations. 
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6. Recognize health needs of the community and practice community-based comprehensive 
health care. 

7. Elicit, evaluate and interpret a patient’s history and medical records. 
8. Perform a relevant physical examination. 
9. Choose and interpret appropriate diagnostic tests based on scientific validity, cost 

effectiveness and clinical context. 
10. Critically appraise history, examination and diagnostic test findings for differential diagnosis 

and develop an individualized management plan. 
11. Perform basic clinical procedures independently. 
12. Maintain appropriate patient records within legal and administrative frame works. 
13. Prescribe and safely administer appropriate therapies. 
14. Identify and refer patients for specialized and/or advanced care. 
15. Collaborate with health care professionals.  
16. Collect, analyze and utilize  health data. 
17. Practice Evidence-Based Medicine. 
18. Promote positive Health. 
19. Communicate compassionately with patients and care givers.  
20. Maintain confidentiality and privacy of patients. 
21. Respect patient autonomy. 
22. Contribute towards the growth of the medical profession. 
23. Ensure and maintain patient safety. 
24. Adopt Occupational Health safety practices. 
25. Practice safe and sound biomedical waste management. 
26. Recognize the need for palliative and rehabilitative services. 
27. Recognize the role of traditional systems of medicine in health care. 
28. Be sensitive to the issues of gender and equity in health care practice. 

 

 

Subject specific competences – Teacher Education 

1. Have awareness about educational policy and legislation (children rights) 
2. Acquire knowledge and understanding of the different Indian types of curricula 
3. Understand and apply Suitable Classroom Management Techniques/ Strategies  
4. Understand child and adolescent development 
5. Have mastery over the subject(s) they will be teaching 
6. Have command on the medium of instruction  
7. Prepare lesson plans (& execute them effectively) 
8. Ability to use a range of appropriate pedagogical practices in the classroom 
9. Ability to use a variety of assessment tools for both formative and summative assessment 
10. Assume different roles in the students learning process (motivator, counsellor, mentor, 

facilitator, guide, role model & friend) 
11. Demonstrate by their personality and work style the basic values of humanism enshrined in 

the Constitution of India and UN documents  
12. Practice inclusion and respect, for differences and diversity in their classroom 
13. Expose the students to international/global trends 
14. Treat students as individuals and inculcate a sense of responsibility in them 
15. Help the students understand their own ‘Self’ in social context 
16. Help students to identify their interests & abilities 
17. Encourage students’ critical thinking abilities 
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18. Encourage creativity (imagination and openness to novel ideas) among school children 
19. Provide support for academic enrichment 
20. Facilitate students’ participation in co-curricular activities 
21. Provide opportunities for & encourage students to become independent learners / self-

learners 
22. Involve parents in child´s education 
23. Teachers’ accountability (towards the profession, learners, institution, authorities) 
24. Seek & use feedback from stakeholders for professional development  
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NUMBER OF RESPONDENTS 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

NUMBER OF RESPONDENTS / GENERIC COMPETENCES

Academics Employers Students Graduates Total
ICT 126 106 494 132 858
Law 194 113 133 161 601
Medicine 174 169 209 169 721
Teacher Education 172 130 200 177 679

Total 666 518 1036 639 2859

NUMBER OF RESPONDENTS /SPECIFIC COMPETENCES

Academics Employers Students Graduates Total
ICT 108 73 466 94 741
Law 178 102 128 134 542
Medicine 135 139 142 126 542
Teacher Education 151 101 179 131 562

TUNING Survey- India 2018
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GUIDELINES FOR INTERPRETATION OF RESULTS 
 
The results for specific competences are presented for every combination of Area/Group and 
separately for Ratings and Rankings as displayed in the corresponding labels on each slide. The 
results for generic competences are presented separately for each combination of Area/Group and 
for all areas together separated by groups. 
 
Ratings 
It refers to the means for each competence in the 1 to 4 scale. Each competence was rated in terms 
of importance and achievement, so there are two results for each competence. The first graphic 
displays results ordered from the most important to least important competence. Of course the 
mean for achievement does not follow strictly a descending pattern, as the reference for this order 
is the mean for importance. It should be noted that the maximum value for the mean is 4 and the 
minimum is 1. The mean for achievement is normally lower than the mean for importance. This is 
no surprise as this is the case in all other previous TUNING studies (and most studies using this 
double scale of 'importance' and 'achievement' show similar results). But of course the gap between 
both means is relevant as it shows how far both means are. A wide gap between two competences 
is more relevant if the competence is rated as a highly important competence. 
After the graphic, the same means are provided in a table where the competences have been 
ordered by the mean of the importance rating score (descending order) as it was done in the 
graphics before. 
 
Ranking 
In the questionnaire, respondents chose the five most important competences. In order to analyze 
the results, the first chosen competence was assigned 5 points, the second one 4 points, the third 
one 3 points, the fourth 2 points and 1 point to the fifth and last one. The competences not chosen 
were assigned zero points. Therefore if all respondents chose one given competence as the first one, 
the mean of this assigned score would yield a top 5 for the mean of this competence. In the same 
manner, a given competence never chosen by any of the respondents among the top five would 
yield a mean of zero. The graphic shows the competences in descending order using this score. 
After this graphic, the same results are given in the corresponding table where competences are 
ordered in ascending order. 
 
Correlations 
At the end of these results, correlations among the means given by groups have been calculated. 
This correlation coefficient measures the sign and intensity of the relationship between the means 
of the four groups considered in each result: importance, achievement  and ranking. This most used 
coefficient has a minimum value of -1 (maximum possible negative relationship) and a maximum 
value of +1 (maximum possible positive relationship). A zero would indicate the absence of 
relationship between the results of any pair of given groups. As you may observe all correlations are 
positive, as expected. Note that a negative correlation would indicate that two given groups are 
behaving in an opposite manner. A correlation close to 1 for two groups, let's say Academics and 
Students as an example, shows that the means obtained for the set of competences behave in a very 
similar manner. If this correlation refers to Importance, as an example again, it would mean that 
when a competence is judged by Academics as very important, Students have considered this 
competence as very important too (that does not imply that the means are equal in both groups, 
but both means will be high relatively in each group). In the same manner if a given competence is 
judged by Academics among the least important ones, Students will consider this competence as a 
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competence of least importance (once again that does not imply that the means are equal in both 
groups, but both means will be  relatively low in each group). 
 
Comparing importance and achievement separately between groups 
 
Two final slides are including showing graphics for importance and achievement ratings separately 
with four groups altogether in each graphic. This graphics allows for comparison between different 
groups. The competences are ordered just as they were listed in the original questionnaire. 
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RESULTS OF CONSULTATION WITH STAKEHOLDERS 

GENERIC COMPETENCES  

GENERIC COMPETENCES – ALL SUBJECT AREAS 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

GENERIC COMPETENCES

ALL AREAS
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ALL AREAS ACADEMICS ratings

GENERIC Competences

ALL AREAS ACADEMICS ratings

GENERIC Competences

# Description Importance Achievement
6 Be a life-long learner 3,58 2,88
14 Ability to communicate effectively 3,57 2,97
4 Ability to apply knowledge in practical situations 3,56 2,87
2 Adhere to ethical principles 3,53 2,89
29 Be motivated for self-learning 3,51 2,84
3 Be socially responsible and humane 3,50 2,85
15 Ability to work as a team 3,48 2,91
7 Acquire problem solving capacity 3,47 2,81
8 Ability to make reasoned decisions 3,44 2,82
16 Demonstrate higher order thinking skills 3,44 2,79
23 Promote and ensure equal opportunities including gender issues 3,43 2,91
5 Ability to plan and manage time efficiently 3,43 2,80
27 Ability to manage stress and maintain emotional stability 3,40 2,59
30 Be goal-oriented 3,38 2,88
19 Ability to work independently in a responsible manner 3,38 2,79
9 Have good interpersonal skills 3,37 2,79
21 Be adaptable to emerging trends 3,36 2,76
26 Ability to use available resources optimally and efficiently 3,36 2,78
12 Act within the legal framework 3,36 2,81
18 Be innovative 3,35 2,65
22 Practice professionalism 3,35 2,76
24 Adhere to and enhance quality standards 3,34 2,75
1 Ability to do research 3,34 2,73
11 Ability to manage crisis effectively 3,32 2,62
25 Demonstrate leadership qualities 3,28 2,69
20 Possess self-confidence and entrepreneurial spirit 3,27 2,63
28 Have organizational and managerial skills 3,26 2,61
10 Appreciate and respect diversity and multiculturalism 3,23 2,76
17 Be a reflective practitioner 3,23 2,58
13 Demonstrate environmental and economic consciousness 3,21 2,62
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GENERIC competencesGENERIC Competences

ACADEMICS / ALL AREAS rankings

GENERIC competencesGENERIC Competences

ACADEMICS / ALL AREAS rankings
# Description Ranking
28 Have organizational and managerial skills 0,14
10 Appreciate and respect diversity and multiculturalism 0,17
23 Promote and ensure equal opportunities including gender issues 0,19
24 Adhere to and enhance quality standards 0,20
20 Possess self-confidence and entrepreneurial spirit 0,22
25 Demonstrate leadership qualities 0,26
17 Be a reflective practitioner 0,26
13 Demonstrate environmental and economic consciousness 0,27
26 Ability to use available resources optimally and efficiently 0,28
19 Ability to work independently in a responsible manner 0,29
12 Act within the legal framework 0,31
11 Ability to manage crisis effectively 0,31
21 Be adaptable to emerging trends 0,33
8 Ability to make reasoned decisions 0,34
27 Ability to manage stress and maintain emotional stability 0,36
9 Have good interpersonal skills 0,38
29 Be motivated for self-learning 0,45
30 Be goal-oriented 0,48
16 Demonstrate higher order thinking skills 0,50
5 Ability to plan and manage time efficiently 0,51
7 Acquire problem solving capacity 0,54
22 Practice professionalism 0,56
18 Be innovative 0,63
15 Ability to work as a team 0,64
14 Ability to communicate effectively 0,73
6 Be a life-long learner 0,85
2 Adhere to ethical principles 1,13
4 Ability to apply knowledge in practical situations 1,15
3 Be socially responsible and humane 1,26
1 Ability to do research 1,29
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ALL AREAS EMPLOYERS

GENERIC competences

ratings

ALL AREAS EMPLOYERS

GENERIC competences

ratings
# Description Importance Achievement
4 Ability to apply knowledge in practical situations 3,61 2,76
14 Ability to communicate effectively 3,61 2,80
15 Ability to work as a team 3,57 2,79
2 Adhere to ethical principles 3,54 2,81
6 Be a life-long learner 3,53 2,80
3 Be socially responsible and humane 3,53 2,78
5 Ability to plan and manage time efficiently 3,52 2,65
22 Practice professionalism 3,48 2,67
7 Acquire problem solving capacity 3,47 2,67
27 Ability to manage stress and maintain emotional stability 3,45 2,46
12 Act within the legal framework 3,44 2,83
19 Ability to work independently in a responsible manner 3,43 2,67
29 Be motivated for self-learning 3,43 2,72
8 Ability to make reasoned decisions 3,43 2,69
30 Be goal-oriented 3,43 2,74
23 Promote and ensure equal opportunities including gender issues 3,42 2,72
24 Adhere to and enhance quality standards 3,41 2,68
11 Ability to manage crisis effectively 3,41 2,51
9 Have good interpersonal skills 3,40 2,67
16 Demonstrate higher order thinking skills 3,40 2,65
21 Be adaptable to emerging trends 3,37 2,64
26 Ability to use available resources optimally and efficiently 3,34 2,72
18 Be innovative 3,33 2,50
10 Appreciate and respect diversity and multiculturalism 3,31 2,63
1 Ability to do research 3,29 2,61
28 Have organizational and managerial skills 3,28 2,50
20 Possess self-confidence and entrepreneurial spirit 3,27 2,51
25 Demonstrate leadership qualities 3,25 2,60
17 Be a reflective practitioner 3,21 2,47
13 Demonstrate environmental and economic consciousness 3,21 2,54
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GENERIC competencesGENERIC Competences

EMPLOYERS / ALL AREAS rankings

GENERIC competencesGENERIC Competences

EMPLOYERS / ALL AREAS rankings
# Description Ranking
24 Adhere to and enhance quality standards 0,12
23 Promote and ensure equal opportunities including gender issues 0,13
13 Demonstrate environmental and economic consciousness 0,14
28 Have organizational and managerial skills 0,14
17 Be a reflective practitioner 0,21
21 Be adaptable to emerging trends 0,26
20 Possess self-confidence and entrepreneurial spirit 0,28
10 Appreciate and respect diversity and multiculturalism 0,28
12 Act within the legal framework 0,30
26 Ability to use available resources optimally and efficiently 0,32
19 Ability to work independently in a responsible manner 0,33
25 Demonstrate leadership qualities 0,34
11 Ability to manage crisis effectively 0,38
27 Ability to manage stress and maintain emotional stability 0,40
8 Ability to make reasoned decisions 0,45
22 Practice professionalism 0,45
16 Demonstrate higher order thinking skills 0,46
9 Have good interpersonal skills 0,49
7 Acquire problem solving capacity 0,51
30 Be goal-oriented 0,51
29 Be motivated for self-learning 0,64
5 Ability to plan and manage time efficiently 0,64
14 Ability to communicate effectively 0,67
18 Be innovative 0,68
15 Ability to work as a team 0,83
3 Be socially responsible and humane 0,88
6 Be a life-long learner 0,93
1 Ability to do research 0,99
2 Adhere to ethical principles 1,11
4 Ability to apply knowledge in practical situations 1,19
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ALL AREAS STUDENTS

GENERIC competences

ratings

ALL AREAS STUDENTS

GENERIC competences

ratings

# Description Importance Achievement
4 Ability to apply knowledge in practical situations 3,58 2,80
29 Be motivated for self-learning 3,52 2,90
30 Be goal-oriented 3,47 2,99
5 Ability to plan and manage time efficiently 3,45 2,83
7 Acquire problem solving capacity 3,44 2,81
14 Ability to communicate effectively 3,44 2,99
3 Be socially responsible and humane 3,44 2,95
27 Ability to manage stress and maintain emotional stability 3,42 2,72
15 Ability to work as a team 3,42 3,00
19 Ability to work independently in a responsible manner 3,42 2,88
16 Demonstrate higher order thinking skills 3,39 2,75
9 Have good interpersonal skills 3,38 2,83
6 Be a life-long learner 3,37 2,83
23 Promote and ensure equal opportunities including gender issues 3,37 2,98
18 Be innovative 3,37 2,72
26 Ability to use available resources optimally and efficiently 3,36 2,87
8 Ability to make reasoned decisions 3,36 2,86
22 Practice professionalism 3,35 2,90
11 Ability to manage crisis effectively 3,34 2,74
1 Ability to do research 3,33 2,77
2 Adhere to ethical principles 3,32 2,88
21 Be adaptable to emerging trends 3,32 2,80
20 Possess self-confidence and entrepreneurial spirit 3,31 2,71
12 Act within the legal framework 3,30 2,95
10 Appreciate and respect diversity and multiculturalism 3,30 2,95
25 Demonstrate leadership qualities 3,28 2,73
24 Adhere to and enhance quality standards 3,27 2,85
28 Have organizational and managerial skills 3,26 2,79
17 Be a reflective practitioner 3,20 2,73
13 Demonstrate environmental and economic consciousness 3,18 2,75
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GENERIC competencesGENERIC Competences

STUDENTS / ALL AREAS rankings

GENERIC competencesGENERIC Competences

STUDENTS / ALL AREAS rankings

# Description Ranking
24 Adhere to and enhance quality standards 0,16
13 Demonstrate environmental and economic consciousness 0,20
17 Be a reflective practitioner 0,22
28 Have organizational and managerial skills 0,22
26 Ability to use available resources optimally and efficiently 0,24
23 Promote and ensure equal opportunities including gender issues 0,24
10 Appreciate and respect diversity and multiculturalism 0,25
21 Be adaptable to emerging trends 0,29
19 Ability to work independently in a responsible manner 0,30
20 Possess self-confidence and entrepreneurial spirit 0,33
12 Act within the legal framework 0,34
9 Have good interpersonal skills 0,36
8 Ability to make reasoned decisions 0,36
25 Demonstrate leadership qualities 0,36
22 Practice professionalism 0,38
16 Demonstrate higher order thinking skills 0,44
27 Ability to manage stress and maintain emotional stability 0,47
11 Ability to manage crisis effectively 0,48
7 Acquire problem solving capacity 0,56
5 Ability to plan and manage time efficiently 0,62
14 Ability to communicate effectively 0,64
29 Be motivated for self-learning 0,65
2 Adhere to ethical principles 0,66
15 Ability to work as a team 0,70
18 Be innovative 0,74
30 Be goal-oriented 0,78
3 Be socially responsible and humane 0,80
6 Be a life-long learner 0,81
1 Ability to do research 1,08
4 Ability to apply knowledge in practical situations 1,39
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ALL AREAS GRADUATES

GENERIC competences

ratings

ALL AREAS GRADUATES

GENERIC competences

ratings
# Description Importance Achievement
4 Ability to apply knowledge in practical situations 3,54 2,82
6 Be a life-long learner 3,53 2,94
15 Ability to work as a team 3,48 3,04
14 Ability to communicate effectively 3,47 3,05
29 Be motivated for self-learning 3,46 2,88
3 Be socially responsible and humane 3,45 2,93
16 Demonstrate higher order thinking skills 3,43 2,84
30 Be goal-oriented 3,43 2,93
2 Adhere to ethical principles 3,42 2,94
19 Ability to work independently in a responsible manner 3,42 2,93
5 Ability to plan and manage time efficiently 3,41 2,87
7 Acquire problem solving capacity 3,41 2,93
21 Be adaptable to emerging trends 3,39 2,85
22 Practice professionalism 3,38 2,95
26 Ability to use available resources optimally and efficiently 3,37 2,92
10 Appreciate and respect diversity and multiculturalism 3,37 3,00
27 Ability to manage stress and maintain emotional stability 3,37 2,78
23 Promote and ensure equal opportunities including gender issues 3,37 3,01
8 Ability to make reasoned decisions 3,37 2,87
18 Be innovative 3,35 2,76
24 Adhere to and enhance quality standards 3,33 2,91
9 Have good interpersonal skills 3,33 2,98
20 Possess self-confidence and entrepreneurial spirit 3,32 2,80
11 Ability to manage crisis effectively 3,32 2,75
25 Demonstrate leadership qualities 3,32 2,87
1 Ability to do research 3,28 2,74
28 Have organizational and managerial skills 3,27 2,87
12 Act within the legal framework 3,26 2,98
17 Be a reflective practitioner 3,22 2,74
13 Demonstrate environmental and economic consciousness 3,22 2,75
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GENERIC competencesGENERIC Competences

GRADUATES / ALL AREAS rankings

GENERIC competencesGENERIC Competences

GRADUATES / ALL AREAS rankings

# Description Ranking
24 Adhere to and enhance quality standards 0,15
23 Promote and ensure equal opportunities including gender issues 0,15
28 Have organizational and managerial skills 0,18
13 Demonstrate environmental and economic consciousness 0,21
26 Ability to use available resources optimally and efficiently 0,26
20 Possess self-confidence and entrepreneurial spirit 0,27
17 Be a reflective practitioner 0,29
21 Be adaptable to emerging trends 0,29
12 Act within the legal framework 0,30
10 Appreciate and respect diversity and multiculturalism 0,31
8 Ability to make reasoned decisions 0,34
19 Ability to work independently in a responsible manner 0,37
11 Ability to manage crisis effectively 0,38
25 Demonstrate leadership qualities 0,39
16 Demonstrate higher order thinking skills 0,47
18 Be innovative 0,49
9 Have good interpersonal skills 0,51
22 Practice professionalism 0,52
27 Ability to manage stress and maintain emotional stability 0,53
15 Ability to work as a team 0,55
5 Ability to plan and manage time efficiently 0,56
29 Be motivated for self-learning 0,58
7 Acquire problem solving capacity 0,60
14 Ability to communicate effectively 0,62
30 Be goal-oriented 0,67
2 Adhere to ethical principles 0,86
6 Be a life-long learner 0,86
3 Be socially responsible and humane 0,94
4 Ability to apply knowledge in practical situations 1,15
1 Ability to do research 1,19
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

ALL AREAS

GENERIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9014 1,0000
Students 0,8837 0,8120 1,0000
Graduates 0,7513 0,7309 0,7360 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9395 1,0000
Students 0,7992 0,7853 1,0000
Graduates 0,7648 0,7497 0,8619 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9274 1,0000
Students 0,8591 0,9098 1,0000
Graduates 0,9408 0,9339 0,9290 1,0000

ALL AREAS ALL GROUPS

GENERIC competences

ratings

IMPORTANCE



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  24 | P a g e  
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

ALL AREAS ALL GROUPS

GENERIC competences

ratings

ACHIEVEMENT



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  25 | P a g e  
 

 

GENERIC COMPETENCES – ICT 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

GENERIC COMPETENCES

ICT



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  26 | P a g e  
 

 

 

ICT ACADEMICS ratings

GENERIC Competences

ICT ACADEMICS ratings

GENERIC Competences

# Description Importance Achievement
6 Be a life-long learner 3,62 2,93
2 Adhere to ethical principles 3,60 2,99
4 Ability to apply knowledge in practical situations 3,60 2,81
29 Be motivated for self-learning 3,56 2,81
14 Ability to communicate effectively 3,54 2,77
3 Be socially responsible and humane 3,54 2,91
7 Acquire problem solving capacity 3,52 2,94
15 Ability to work as a team 3,50 2,96
5 Ability to plan and manage time efficiently 3,45 2,93
18 Be innovative 3,43 2,66
27 Ability to manage stress and maintain emotional stability 3,42 2,52
19 Ability to work independently in a responsible manner 3,39 2,87
16 Demonstrate higher order thinking skills 3,38 2,85
23 Promote and ensure equal opportunities including gender issues 3,37 2,96
8 Ability to make reasoned decisions 3,37 2,82
1 Ability to do research 3,35 2,71
21 Be adaptable to emerging trends 3,35 2,76
22 Practice professionalism 3,32 2,56
26 Ability to use available resources optimally and efficiently 3,32 2,74
30 Be goal-oriented 3,27 2,85
9 Have good interpersonal skills 3,27 2,78
11 Ability to manage crisis effectively 3,23 2,49
25 Demonstrate leadership qualities 3,20 2,64
10 Appreciate and respect diversity and multiculturalism 3,19 2,60
24 Adhere to and enhance quality standards 3,18 2,72
12 Act within the legal framework 3,16 2,73
20 Possess self-confidence and entrepreneurial spirit 3,14 2,50
17 Be a reflective practitioner 3,12 2,72
13 Demonstrate environmental and economic consciousness 3,11 2,51
28 Have organizational and managerial skills 3,09 2,52
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GENERIC competencesGENERIC Competences

ACADEMICS / ICT rankings

GENERIC competencesGENERIC Competences

ACADEMICS / ICT rankings
# Description Ranking
10 Appreciate and respect diversity and multiculturalism 0,05
12 Act within the legal framework 0,08
23 Promote and ensure equal opportunities including gender issues 0,10
24 Adhere to and enhance quality standards 0,12
28 Have organizational and managerial skills 0,13
11 Ability to manage crisis effectively 0,15
19 Ability to work independently in a responsible manner 0,16
20 Possess self-confidence and entrepreneurial spirit 0,16
8 Ability to make reasoned decisions 0,16
13 Demonstrate environmental and economic consciousness 0,21
17 Be a reflective practitioner 0,21
16 Demonstrate higher order thinking skills 0,27
26 Ability to use available resources optimally and efficiently 0,29
25 Demonstrate leadership qualities 0,30
9 Have good interpersonal skills 0,33
27 Ability to manage stress and maintain emotional stability 0,36
21 Be adaptable to emerging trends 0,38
15 Ability to work as a team 0,45
22 Practice professionalism 0,46
30 Be goal-oriented 0,55
29 Be motivated for self-learning 0,64
5 Ability to plan and manage time efficiently 0,71
14 Ability to communicate effectively 0,74
18 Be innovative 0,76
7 Acquire problem solving capacity 0,89
6 Be a life-long learner 0,99
4 Ability to apply knowledge in practical situations 1,21
2 Adhere to ethical principles 1,21
3 Be socially responsible and humane 1,46
1 Ability to do research 1,55
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ICT EMPLOYERS

GENERIC competences

ratings

ICT EMPLOYERS

GENERIC competences

ratings

# Description Importance Achievement
14 Ability to communicate effectively 3,75 2,82
2 Adhere to ethical principles 3,73 2,89
4 Ability to apply knowledge in practical situations 3,70 2,64
15 Ability to work as a team 3,70 2,83
5 Ability to plan and manage time efficiently 3,68 2,66
22 Practice professionalism 3,59 2,73
3 Be socially responsible and humane 3,53 2,82
6 Be a life-long learner 3,50 2,80
7 Acquire problem solving capacity 3,48 2,69
12 Act within the legal framework 3,47 2,68
8 Ability to make reasoned decisions 3,46 2,65
27 Ability to manage stress and maintain emotional stability 3,45 2,40
29 Be motivated for self-learning 3,45 2,78
23 Promote and ensure equal opportunities including gender issues 3,43 2,83
30 Be goal-oriented 3,43 2,89
9 Have good interpersonal skills 3,41 2,74
11 Ability to manage crisis effectively 3,40 2,35
16 Demonstrate higher order thinking skills 3,39 2,78
10 Appreciate and respect diversity and multiculturalism 3,36 2,67
18 Be innovative 3,35 2,57
19 Ability to work independently in a responsible manner 3,34 2,72
21 Be adaptable to emerging trends 3,34 2,59
26 Ability to use available resources optimally and efficiently 3,31 2,80
24 Adhere to and enhance quality standards 3,30 2,63
1 Ability to do research 3,29 2,56
20 Possess self-confidence and entrepreneurial spirit 3,13 2,44
28 Have organizational and managerial skills 3,13 2,40
25 Demonstrate leadership qualities 3,12 2,56
13 Demonstrate environmental and economic consciousness 3,06 2,54
17 Be a reflective practitioner 2,98 2,36
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GENERIC competencesGENERIC Competences

EMPLOYERS / ICT rankings

GENERIC competencesGENERIC Competences

EMPLOYERS / ICT rankings
# Description Ranking
13 Demonstrate environmental and economic consciousness 0,04
23 Promote and ensure equal opportunities including gender issues 0,07
28 Have organizational and managerial skills 0,09
24 Adhere to and enhance quality standards 0,14
17 Be a reflective practitioner 0,21
26 Ability to use available resources optimally and efficiently 0,22
10 Appreciate and respect diversity and multiculturalism 0,23
12 Act within the legal framework 0,24
20 Possess self-confidence and entrepreneurial spirit 0,25
11 Ability to manage crisis effectively 0,33
21 Be adaptable to emerging trends 0,34
9 Have good interpersonal skills 0,35
16 Demonstrate higher order thinking skills 0,35
22 Practice professionalism 0,35
25 Demonstrate leadership qualities 0,36
8 Ability to make reasoned decisions 0,40
19 Ability to work independently in a responsible manner 0,42
27 Ability to manage stress and maintain emotional stability 0,44
30 Be goal-oriented 0,57
5 Ability to plan and manage time efficiently 0,65
3 Be socially responsible and humane 0,77
1 Ability to do research 0,77
18 Be innovative 0,77
14 Ability to communicate effectively 0,79
7 Acquire problem solving capacity 0,84
6 Be a life-long learner 0,86
2 Adhere to ethical principles 0,99
15 Ability to work as a team 1,11
29 Be motivated for self-learning 1,11
4 Ability to apply knowledge in practical situations 1,25
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ICT STUDENTS

GENERIC competences

ratings

ICT STUDENTS

GENERIC competences

ratings
# Description Importance Achievement
4 Ability to apply knowledge in practical situations 3,60 2,59
7 Acquire problem solving capacity 3,56 2,70
29 Be motivated for self-learning 3,52 2,81
27 Ability to manage stress and maintain emotional stability 3,51 2,57
5 Ability to plan and manage time efficiently 3,47 2,78
30 Be goal-oriented 3,46 2,90
14 Ability to communicate effectively 3,45 2,96
15 Ability to work as a team 3,44 3,02
16 Demonstrate higher order thinking skills 3,43 2,67
18 Be innovative 3,43 2,60
6 Be a life-long learner 3,37 2,63
3 Be socially responsible and humane 3,36 2,86
8 Ability to make reasoned decisions 3,35 2,70
21 Be adaptable to emerging trends 3,35 2,64
22 Practice professionalism 3,35 2,70
26 Ability to use available resources optimally and efficiently 3,35 2,79
20 Possess self-confidence and entrepreneurial spirit 3,34 2,53
19 Ability to work independently in a responsible manner 3,33 2,83
1 Ability to do research 3,30 2,71
11 Ability to manage crisis effectively 3,29 2,59
9 Have good interpersonal skills 3,29 2,71
2 Adhere to ethical principles 3,24 2,85
10 Appreciate and respect diversity and multiculturalism 3,24 2,97
12 Act within the legal framework 3,20 2,89
28 Have organizational and managerial skills 3,19 2,66
23 Promote and ensure equal opportunities including gender issues 3,19 2,87
25 Demonstrate leadership qualities 3,17 2,53
24 Adhere to and enhance quality standards 3,10 2,67
17 Be a reflective practitioner 3,09 2,53
13 Demonstrate environmental and economic consciousness 3,08 2,61
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GENERIC competencesGENERIC Competences

STUDENTS / ICT rankings

GENERIC competencesGENERIC Competences

STUDENTS / ICT rankings

# Description Ranking
13 Demonstrate environmental and economic consciousness 0,08
24 Adhere to and enhance quality standards 0,09
17 Be a reflective practitioner 0,09
12 Act within the legal framework 0,11
10 Appreciate and respect diversity and multiculturalism 0,13
26 Ability to use available resources optimally and efficiently 0,19
28 Have organizational and managerial skills 0,19
23 Promote and ensure equal opportunities including gender issues 0,20
19 Ability to work independently in a responsible manner 0,24
20 Possess self-confidence and entrepreneurial spirit 0,27
9 Have good interpersonal skills 0,33
21 Be adaptable to emerging trends 0,34
8 Ability to make reasoned decisions 0,38
11 Ability to manage crisis effectively 0,38
25 Demonstrate leadership qualities 0,38
22 Practice professionalism 0,39
16 Demonstrate higher order thinking skills 0,46
27 Ability to manage stress and maintain emotional stability 0,47
15 Ability to work as a team 0,55
14 Ability to communicate effectively 0,63
5 Ability to plan and manage time efficiently 0,72
7 Acquire problem solving capacity 0,75
29 Be motivated for self-learning 0,76
2 Adhere to ethical principles 0,77
18 Be innovative 0,80
6 Be a life-long learner 0,82
30 Be goal-oriented 0,85
3 Be socially responsible and humane 1,05
1 Ability to do research 1,32
4 Ability to apply knowledge in practical situations 1,74
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GENERIC competences
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ICT GRADUATES

GENERIC competences

ratings

# Description Importance Achievement
6 Be a life-long learner 3,76 2,79
7 Acquire problem solving capacity 3,74 2,85
4 Ability to apply knowledge in practical situations 3,70 2,52
29 Be motivated for self-learning 3,69 2,83
15 Ability to work as a team 3,66 3,18
16 Demonstrate higher order thinking skills 3,61 2,75
21 Be adaptable to emerging trends 3,60 2,61
5 Ability to plan and manage time efficiently 3,60 2,83
14 Ability to communicate effectively 3,59 3,13
19 Ability to work independently in a responsible manner 3,56 2,87
8 Ability to make reasoned decisions 3,56 2,77
2 Adhere to ethical principles 3,53 2,98
18 Be innovative 3,52 2,50
9 Have good interpersonal skills 3,50 3,19
27 Ability to manage stress and maintain emotional stability 3,48 2,73
10 Appreciate and respect diversity and multiculturalism 3,45 3,00
11 Ability to manage crisis effectively 3,43 2,61
3 Be socially responsible and humane 3,43 2,87
23 Promote and ensure equal opportunities including gender issues 3,41 3,09
24 Adhere to and enhance quality standards 3,41 2,67
30 Be goal-oriented 3,40 2,83
22 Practice professionalism 3,38 2,77
26 Ability to use available resources optimally and efficiently 3,36 2,86
25 Demonstrate leadership qualities 3,34 2,84
20 Possess self-confidence and entrepreneurial spirit 3,34 2,76
28 Have organizational and managerial skills 3,33 2,79
1 Ability to do research 3,32 2,56
12 Act within the legal framework 3,31 2,75
13 Demonstrate environmental and economic consciousness 3,10 2,55
17 Be a reflective practitioner 3,09 2,52
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GENERIC competencesGENERIC Competences

GRADUATES / ICT rankings

GENERIC competencesGENERIC Competences

GRADUATES / ICT rankings

# Description Ranking
23 Promote and ensure equal opportunities including gender issues 0,08
17 Be a reflective practitioner 0,08
10 Appreciate and respect diversity and multiculturalism 0,08
28 Have organizational and managerial skills 0,15
12 Act within the legal framework 0,17
20 Possess self-confidence and entrepreneurial spirit 0,17
13 Demonstrate environmental and economic consciousness 0,24
11 Ability to manage crisis effectively 0,25
8 Ability to make reasoned decisions 0,26
22 Practice professionalism 0,30
19 Ability to work independently in a responsible manner 0,30
16 Demonstrate higher order thinking skills 0,39
26 Ability to use available resources optimally and efficiently 0,41
3 Be socially responsible and humane 0,42
21 Be adaptable to emerging trends 0,48
2 Adhere to ethical principles 0,48
27 Ability to manage stress and maintain emotional stability 0,49
9 Have good interpersonal skills 0,52
30 Be goal-oriented 0,53
15 Ability to work as a team 0,60
25 Demonstrate leadership qualities 0,61
24 Adhere to and enhance quality standards 0,66
5 Ability to plan and manage time efficiently 0,67
29 Be motivated for self-learning 0,82
7 Acquire problem solving capacity 0,89
18 Be innovative 0,93
14 Ability to communicate effectively 0,95
1 Ability to do research 1,35
6 Be a life-long learner 1,43
4 Ability to apply knowledge in practical situations 1,47
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

ICT

GENERIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,7830 1,0000
Students 0,7153 0,6162 1,0000
Graduates 0,8086 0,6972 0,7618 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,7596 1,0000
Students 0,5177 0,7340 1,0000
Graduates 0,4378 0,6206 0,7134 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,7770 1,0000
Students 0,8888 0,8334 1,0000
Graduates 0,7376 0,7453 0,8002 1,0000

ICT ALL GROUPS

GENERIC competences

ratings

IMPORTANCE
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LAW ACADEMICS ratings

GENERIC Competences

LAW ACADEMICS ratings

GENERIC Competences

# Description Importance Achievement
1 Ability to do research 3,61 2,89
4 Ability to apply knowledge in practical situations 3,58 2,82
14 Ability to communicate effectively 3,57 3,01
6 Be a life-long learner 3,55 2,85
16 Demonstrate higher order thinking skills 3,53 2,81
30 Be goal-oriented 3,51 2,88
29 Be motivated for self-learning 3,50 2,83
12 Act within the legal framework 3,50 2,93
7 Acquire problem solving capacity 3,49 2,77
5 Ability to plan and manage time efficiently 3,48 2,79
18 Be innovative 3,48 2,69
2 Adhere to ethical principles 3,48 2,77
23 Promote and ensure equal opportunities including gender issues 3,48 2,96
8 Ability to make reasoned decisions 3,46 2,83
24 Adhere to and enhance quality standards 3,45 2,83
15 Ability to work as a team 3,42 2,85
21 Be adaptable to emerging trends 3,42 2,82
3 Be socially responsible and humane 3,42 2,83
19 Ability to work independently in a responsible manner 3,42 2,81
22 Practice professionalism 3,35 2,78
11 Ability to manage crisis effectively 3,34 2,56
26 Ability to use available resources optimally and efficiently 3,34 2,73
27 Ability to manage stress and maintain emotional stability 3,34 2,57
9 Have good interpersonal skills 3,32 2,83
20 Possess self-confidence and entrepreneurial spirit 3,32 2,72
10 Appreciate and respect diversity and multiculturalism 3,29 2,78
13 Demonstrate environmental and economic consciousness 3,28 2,68
25 Demonstrate leadership qualities 3,27 2,77
28 Have organizational and managerial skills 3,27 2,65
17 Be a reflective practitioner 3,21 2,49
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GENERIC competencesGENERIC Competences

ACADEMICS / LAW rankings

GENERIC competencesGENERIC Competences

ACADEMICS / LAW rankings
# Description Ranking
28 Have organizational and managerial skills 0,06
11 Ability to manage crisis effectively 0,17
9 Have good interpersonal skills 0,20
25 Demonstrate leadership qualities 0,21
20 Possess self-confidence and entrepreneurial spirit 0,22
26 Ability to use available resources optimally and efficiently 0,23
10 Appreciate and respect diversity and multiculturalism 0,24
17 Be a reflective practitioner 0,24
19 Ability to work independently in a responsible manner 0,28
23 Promote and ensure equal opportunities including gender issues 0,29
24 Adhere to and enhance quality standards 0,33
13 Demonstrate environmental and economic consciousness 0,35
27 Ability to manage stress and maintain emotional stability 0,35
21 Be adaptable to emerging trends 0,38
7 Acquire problem solving capacity 0,38
22 Practice professionalism 0,41
30 Be goal-oriented 0,44
8 Ability to make reasoned decisions 0,47
15 Ability to work as a team 0,50
12 Act within the legal framework 0,51
29 Be motivated for self-learning 0,52
5 Ability to plan and manage time efficiently 0,54
16 Demonstrate higher order thinking skills 0,64
6 Be a life-long learner 0,64
2 Adhere to ethical principles 0,74
14 Ability to communicate effectively 0,74
18 Be innovative 0,82
3 Be socially responsible and humane 1,09
4 Ability to apply knowledge in practical situations 1,22
1 Ability to do research 1,76
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LAW EMPLOYERS

GENERIC competences

ratings

LAW EMPLOYERS

GENERIC competences

ratings

# Description Importance Achievement
1 Ability to do research 3,70 2,78
14 Ability to communicate effectively 3,70 2,90
4 Ability to apply knowledge in practical situations 3,66 2,34
6 Be a life-long learner 3,62 2,59
7 Acquire problem solving capacity 3,61 2,53
8 Ability to make reasoned decisions 3,59 2,65
22 Practice professionalism 3,57 2,47
24 Adhere to and enhance quality standards 3,55 2,71
12 Act within the legal framework 3,54 2,81
21 Be adaptable to emerging trends 3,53 2,67
30 Be goal-oriented 3,53 2,72
29 Be motivated for self-learning 3,52 2,72
5 Ability to plan and manage time efficiently 3,51 2,39
27 Ability to manage stress and maintain emotional stability 3,50 2,32
15 Ability to work as a team 3,50 2,74
16 Demonstrate higher order thinking skills 3,50 2,59
2 Adhere to ethical principles 3,50 2,66
19 Ability to work independently in a responsible manner 3,49 2,40
3 Be socially responsible and humane 3,48 2,51
11 Ability to manage crisis effectively 3,47 2,29
20 Possess self-confidence and entrepreneurial spirit 3,46 2,60
18 Be innovative 3,42 2,49
25 Demonstrate leadership qualities 3,41 2,68
26 Ability to use available resources optimally and efficiently 3,40 2,61
9 Have good interpersonal skills 3,39 2,51
23 Promote and ensure equal opportunities including gender issues 3,38 2,63
17 Be a reflective practitioner 3,36 2,38
28 Have organizational and managerial skills 3,35 2,40
10 Appreciate and respect diversity and multiculturalism 3,23 2,62
13 Demonstrate environmental and economic consciousness 3,16 2,55
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GENERIC competencesGENERIC Competences

EMPLOYERS / LAW rankings

GENERIC competencesGENERIC Competences

EMPLOYERS / LAW rankings

# Description Ranking
13 Demonstrate environmental and economic consciousness 0,11
10 Appreciate and respect diversity and multiculturalism 0,15
28 Have organizational and managerial skills 0,16
23 Promote and ensure equal opportunities including gender issues 0,17
24 Adhere to and enhance quality standards 0,18
21 Be adaptable to emerging trends 0,23
16 Demonstrate higher order thinking skills 0,25
20 Possess self-confidence and entrepreneurial spirit 0,25
9 Have good interpersonal skills 0,26
22 Practice professionalism 0,27
26 Ability to use available resources optimally and efficiently 0,29
19 Ability to work independently in a responsible manner 0,31
17 Be a reflective practitioner 0,32
25 Demonstrate leadership qualities 0,36
27 Ability to manage stress and maintain emotional stability 0,36
12 Act within the legal framework 0,39
11 Ability to manage crisis effectively 0,42
30 Be goal-oriented 0,45
6 Be a life-long learner 0,47
7 Acquire problem solving capacity 0,52
14 Ability to communicate effectively 0,54
15 Ability to work as a team 0,57
8 Ability to make reasoned decisions 0,65
29 Be motivated for self-learning 0,68
3 Be socially responsible and humane 0,89
18 Be innovative 0,89
5 Ability to plan and manage time efficiently 0,95
2 Adhere to ethical principles 1,05
4 Ability to apply knowledge in practical situations 1,19
1 Ability to do research 1,66
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LAW STUDENTS

GENERIC competences

ratings

LAW STUDENTS

GENERIC competences

ratings

# Description Importance Achievement
4 Ability to apply knowledge in practical situations 3,52 2,91
1 Ability to do research 3,52 3,00
29 Be motivated for self-learning 3,49 3,03
23 Promote and ensure equal opportunities including gender issues 3,46 3,02
14 Ability to communicate effectively 3,45 3,05
3 Be socially responsible and humane 3,44 2,91
8 Ability to make reasoned decisions 3,42 2,88
20 Possess self-confidence and entrepreneurial spirit 3,40 2,80
2 Adhere to ethical principles 3,39 2,78
30 Be goal-oriented 3,38 3,10
9 Have good interpersonal skills 3,37 2,92
5 Ability to plan and manage time efficiently 3,35 2,89
19 Ability to work independently in a responsible manner 3,34 2,91
22 Practice professionalism 3,33 2,97
11 Ability to manage crisis effectively 3,33 2,79
26 Ability to use available resources optimally and efficiently 3,31 2,84
18 Be innovative 3,31 2,86
6 Be a life-long learner 3,30 2,79
15 Ability to work as a team 3,29 2,96
27 Ability to manage stress and maintain emotional stability 3,29 2,70
16 Demonstrate higher order thinking skills 3,28 2,83
12 Act within the legal framework 3,27 3,02
7 Acquire problem solving capacity 3,27 2,85
10 Appreciate and respect diversity and multiculturalism 3,27 2,94
25 Demonstrate leadership qualities 3,25 2,78
21 Be adaptable to emerging trends 3,21 2,80
28 Have organizational and managerial skills 3,20 2,90
13 Demonstrate environmental and economic consciousness 3,17 2,76
24 Adhere to and enhance quality standards 3,15 2,85
17 Be a reflective practitioner 3,15 2,81
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GENERIC competencesGENERIC Competences

STUDENTS / LAW rankings

GENERIC competencesGENERIC Competences

STUDENTS / LAW rankings

# Description Ranking
28 Have organizational and managerial skills 0,19
25 Demonstrate leadership qualities 0,23
24 Adhere to and enhance quality standards 0,24
21 Be adaptable to emerging trends 0,25
26 Ability to use available resources optimally and efficiently 0,28
9 Have good interpersonal skills 0,29
8 Ability to make reasoned decisions 0,29
16 Demonstrate higher order thinking skills 0,31
13 Demonstrate environmental and economic consciousness 0,31
23 Promote and ensure equal opportunities including gender issues 0,36
11 Ability to manage crisis effectively 0,36
19 Ability to work independently in a responsible manner 0,36
20 Possess self-confidence and entrepreneurial spirit 0,36
17 Be a reflective practitioner 0,37
10 Appreciate and respect diversity and multiculturalism 0,38
27 Ability to manage stress and maintain emotional stability 0,43
18 Be innovative 0,49
12 Act within the legal framework 0,53
15 Ability to work as a team 0,53
6 Be a life-long learner 0,55
5 Ability to plan and manage time efficiently 0,56
2 Adhere to ethical principles 0,58
14 Ability to communicate effectively 0,59
22 Practice professionalism 0,61
3 Be socially responsible and humane 0,62
7 Acquire problem solving capacity 0,69
29 Be motivated for self-learning 0,80
30 Be goal-oriented 1,07
1 Ability to do research 1,17
4 Ability to apply knowledge in practical situations 1,28
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LAW GRADUATES

GENERIC competences

ratings

LAW GRADUATES

GENERIC competences

ratings

# Description Importance Achievement
1 Ability to do research 3,57 2,84
4 Ability to apply knowledge in practical situations 3,51 2,62
3 Be socially responsible and humane 3,49 2,63
16 Demonstrate higher order thinking skills 3,48 2,76
14 Ability to communicate effectively 3,48 2,85
30 Be goal-oriented 3,46 2,83
2 Adhere to ethical principles 3,44 2,79
20 Possess self-confidence and entrepreneurial spirit 3,44 2,65
29 Be motivated for self-learning 3,42 2,70
22 Practice professionalism 3,42 2,86
6 Be a life-long learner 3,41 2,73
8 Ability to make reasoned decisions 3,40 2,68
27 Ability to manage stress and maintain emotional stability 3,38 2,58
26 Ability to use available resources optimally and efficiently 3,38 2,63
23 Promote and ensure equal opportunities including gender issues 3,37 2,79
5 Ability to plan and manage time efficiently 3,36 2,71
21 Be adaptable to emerging trends 3,35 2,68
7 Acquire problem solving capacity 3,34 2,68
10 Appreciate and respect diversity and multiculturalism 3,34 2,82
15 Ability to work as a team 3,34 2,88
19 Ability to work independently in a responsible manner 3,33 2,75
12 Act within the legal framework 3,31 2,95
24 Adhere to and enhance quality standards 3,31 2,76
9 Have good interpersonal skills 3,29 2,77
18 Be innovative 3,28 2,60
11 Ability to manage crisis effectively 3,27 2,55
17 Be a reflective practitioner 3,22 2,61
13 Demonstrate environmental and economic consciousness 3,21 2,75
25 Demonstrate leadership qualities 3,21 2,69
28 Have organizational and managerial skills 3,16 2,61
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GENERIC competencesGENERIC Competences

GRADUATES / LAW rankings

GENERIC competencesGENERIC Competences

GRADUATES / LAW rankings

# Description Ranking
23 Promote and ensure equal opportunities including gender issues 0,17
24 Adhere to and enhance quality standards 0,17
20 Possess self-confidence and entrepreneurial spirit 0,20
10 Appreciate and respect diversity and multiculturalism 0,21
13 Demonstrate environmental and economic consciousness 0,23
28 Have organizational and managerial skills 0,25
26 Ability to use available resources optimally and efficiently 0,30
17 Be a reflective practitioner 0,31
25 Demonstrate leadership qualities 0,33
29 Be motivated for self-learning 0,34
21 Be adaptable to emerging trends 0,34
11 Ability to manage crisis effectively 0,36
15 Ability to work as a team 0,37
12 Act within the legal framework 0,40
5 Ability to plan and manage time efficiently 0,40
19 Ability to work independently in a responsible manner 0,43
18 Be innovative 0,46
22 Practice professionalism 0,50
9 Have good interpersonal skills 0,51
7 Acquire problem solving capacity 0,56
16 Demonstrate higher order thinking skills 0,60
30 Be goal-oriented 0,63
14 Ability to communicate effectively 0,66
6 Be a life-long learner 0,66
27 Ability to manage stress and maintain emotional stability 0,70
8 Ability to make reasoned decisions 0,74
2 Adhere to ethical principles 0,74
3 Be socially responsible and humane 1,03
4 Ability to apply knowledge in practical situations 1,12
1 Ability to do research 1,55
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

LAW

GENERIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,7629 1,0000
Students 0,5878 0,4938 1,0000
Graduates 0,7203 0,6610 0,7507 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,7307 1,0000
Students 0,6910 0,4898 1,0000
Graduates 0,7082 0,6888 0,6207 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,8813 1,0000
Students 0,7417 0,7369 1,0000
Graduates 0,8834 0,8154 0,7149 1,0000

LAW ALL GROUPS

GENERIC competences

ratings

IMPORTANCE
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MEDICINE ACADEMICS ratings

GENERIC Competences

MEDICINE ACADEMICS ratings

GENERIC Competences

# Description Importance Achievement
2 Adhere to ethical principles 3,78 3,07
6 Be a life-long learner 3,74 3,07
3 Be socially responsible and humane 3,72 2,95
15 Ability to work as a team 3,69 2,89
4 Ability to apply knowledge in practical situations 3,68 2,99
12 Act within the legal framework 3,66 2,88
14 Ability to communicate effectively 3,65 2,91
22 Practice professionalism 3,61 2,96
9 Have good interpersonal skills 3,58 2,71
29 Be motivated for self-learning 3,58 2,88
8 Ability to make reasoned decisions 3,58 2,93
7 Acquire problem solving capacity 3,57 2,80
27 Ability to manage stress and maintain emotional stability 3,56 2,62
11 Ability to manage crisis effectively 3,55 2,79
26 Ability to use available resources optimally and efficiently 3,55 2,89
5 Ability to plan and manage time efficiently 3,53 2,78
19 Ability to work independently in a responsible manner 3,53 2,86
24 Adhere to and enhance quality standards 3,52 2,78
16 Demonstrate higher order thinking skills 3,52 2,73
30 Be goal-oriented 3,51 2,91
23 Promote and ensure equal opportunities including gender issues 3,48 2,97
21 Be adaptable to emerging trends 3,44 2,78
25 Demonstrate leadership qualities 3,43 2,72
28 Have organizational and managerial skills 3,43 2,64
17 Be a reflective practitioner 3,41 2,62
20 Possess self-confidence and entrepreneurial spirit 3,41 2,61
10 Appreciate and respect diversity and multiculturalism 3,39 2,78
13 Demonstrate environmental and economic consciousness 3,33 2,58
18 Be innovative 3,29 2,62
1 Ability to do research 3,13 2,66
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GENERIC competencesGENERIC Competences

ACADEMICS / MEDICINE rankings

GENERIC competencesGENERIC Competences

ACADEMICS / MEDICINE rankings
# Description Ranking
10 Appreciate and respect diversity and multiculturalism 0,09
23 Promote and ensure equal opportunities including gender issues 0,10
25 Demonstrate leadership qualities 0,15
20 Possess self-confidence and entrepreneurial spirit 0,15
13 Demonstrate environmental and economic consciousness 0,16
24 Adhere to and enhance quality standards 0,17
18 Be innovative 0,17
28 Have organizational and managerial skills 0,18
29 Be motivated for self-learning 0,23
30 Be goal-oriented 0,25
17 Be a reflective practitioner 0,25
26 Ability to use available resources optimally and efficiently 0,26
27 Ability to manage stress and maintain emotional stability 0,26
8 Ability to make reasoned decisions 0,29
11 Ability to manage crisis effectively 0,30
21 Be adaptable to emerging trends 0,31
5 Ability to plan and manage time efficiently 0,35
7 Acquire problem solving capacity 0,35
19 Ability to work independently in a responsible manner 0,40
12 Act within the legal framework 0,43
9 Have good interpersonal skills 0,46
16 Demonstrate higher order thinking skills 0,53
14 Ability to communicate effectively 0,73
15 Ability to work as a team 0,84
1 Ability to do research 0,87
22 Practice professionalism 0,98
6 Be a life-long learner 0,98
4 Ability to apply knowledge in practical situations 1,30
3 Be socially responsible and humane 1,69
2 Adhere to ethical principles 1,78
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MEDICINE EMPLOYERS

GENERIC competences

ratings

MEDICINE EMPLOYERS

GENERIC competences

ratings

# Description Importance Achievement
4 Ability to apply knowledge in practical situations 3,72 2,92
2 Adhere to ethical principles 3,68 2,79
3 Be socially responsible and humane 3,65 2,70
14 Ability to communicate effectively 3,63 2,60
15 Ability to work as a team 3,62 2,73
22 Practice professionalism 3,62 2,72
12 Act within the legal framework 3,56 2,78
6 Be a life-long learner 3,55 2,75
5 Ability to plan and manage time efficiently 3,52 2,57
7 Acquire problem solving capacity 3,50 2,66
8 Ability to make reasoned decisions 3,50 2,71
9 Have good interpersonal skills 3,49 2,64
19 Ability to work independently in a responsible manner 3,49 2,69
11 Ability to manage crisis effectively 3,47 2,59
16 Demonstrate higher order thinking skills 3,46 2,51
23 Promote and ensure equal opportunities including gender issues 3,46 2,67
29 Be motivated for self-learning 3,46 2,56
27 Ability to manage stress and maintain emotional stability 3,46 2,38
24 Adhere to and enhance quality standards 3,42 2,55
26 Ability to use available resources optimally and efficiently 3,39 2,58
13 Demonstrate environmental and economic consciousness 3,34 2,46
17 Be a reflective practitioner 3,33 2,44
30 Be goal-oriented 3,33 2,49
21 Be adaptable to emerging trends 3,33 2,53
10 Appreciate and respect diversity and multiculturalism 3,30 2,55
25 Demonstrate leadership qualities 3,26 2,49
20 Possess self-confidence and entrepreneurial spirit 3,26 2,40
28 Have organizational and managerial skills 3,25 2,41
18 Be innovative 3,15 2,32
1 Ability to do research 3,10 2,44
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GENERIC competencesGENERIC Competences

EMPLOYERS / MEDICINE rankings

GENERIC competencesGENERIC Competences

EMPLOYERS / MEDICINE rankings
# Description Ranking
13 Demonstrate environmental and economic consciousness 0,07
23 Promote and ensure equal opportunities including gender issues 0,08
28 Have organizational and managerial skills 0,08
20 Possess self-confidence and entrepreneurial spirit 0,09
21 Be adaptable to emerging trends 0,15
29 Be motivated for self-learning 0,18
19 Ability to work independently in a responsible manner 0,20
24 Adhere to and enhance quality standards 0,20
18 Be innovative 0,25
30 Be goal-oriented 0,27
27 Ability to manage stress and maintain emotional stability 0,30
12 Act within the legal framework 0,30
25 Demonstrate leadership qualities 0,31
26 Ability to use available resources optimally and efficiently 0,32
10 Appreciate and respect diversity and multiculturalism 0,33
17 Be a reflective practitioner 0,34
7 Acquire problem solving capacity 0,36
5 Ability to plan and manage time efficiently 0,41
8 Ability to make reasoned decisions 0,43
11 Ability to manage crisis effectively 0,52
9 Have good interpersonal skills 0,65
16 Demonstrate higher order thinking skills 0,66
22 Practice professionalism 0,78
1 Ability to do research 0,83
15 Ability to work as a team 0,86
14 Ability to communicate effectively 0,91
6 Be a life-long learner 1,07
3 Be socially responsible and humane 1,09
4 Ability to apply knowledge in practical situations 1,41
2 Adhere to ethical principles 1,73
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MEDICINE STUDENTS

GENERIC competences

ratings

MEDICINE STUDENTS

GENERIC competences

ratings

# Description Importance Achievement
4 Ability to apply knowledge in practical situations 3,68 2,84
3 Be socially responsible and humane 3,62 3,01
29 Be motivated for self-learning 3,62 2,75
27 Ability to manage stress and maintain emotional stability 3,62 2,69
26 Ability to use available resources optimally and efficiently 3,60 2,96
19 Ability to work independently in a responsible manner 3,56 2,82
11 Ability to manage crisis effectively 3,55 2,78
6 Be a life-long learner 3,55 2,96
8 Ability to make reasoned decisions 3,54 2,92
2 Adhere to ethical principles 3,53 3,02
7 Acquire problem solving capacity 3,53 2,77
16 Demonstrate higher order thinking skills 3,53 2,67
14 Ability to communicate effectively 3,51 2,95
5 Ability to plan and manage time efficiently 3,50 2,66
9 Have good interpersonal skills 3,49 2,79
21 Be adaptable to emerging trends 3,48 2,85
23 Promote and ensure equal opportunities including gender issues 3,48 2,93
30 Be goal-oriented 3,47 2,88
22 Practice professionalism 3,47 2,97
24 Adhere to and enhance quality standards 3,46 2,88
17 Be a reflective practitioner 3,46 2,77
15 Ability to work as a team 3,46 2,90
12 Act within the legal framework 3,45 2,95
25 Demonstrate leadership qualities 3,40 2,72
28 Have organizational and managerial skills 3,38 2,71
20 Possess self-confidence and entrepreneurial spirit 3,37 2,65
18 Be innovative 3,35 2,58
10 Appreciate and respect diversity and multiculturalism 3,33 2,83
13 Demonstrate environmental and economic consciousness 3,33 2,76
1 Ability to do research 3,28 2,84
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GENERIC competencesGENERIC Competences

STUDENTS / MEDICINE rankings

GENERIC competencesGENERIC Competences

STUDENTS / MEDICINE rankings

# Description Ranking
28 Have organizational and managerial skills 0,08
24 Adhere to and enhance quality standards 0,14
23 Promote and ensure equal opportunities including gender issues 0,15
13 Demonstrate environmental and economic consciousness 0,16
20 Possess self-confidence and entrepreneurial spirit 0,22
25 Demonstrate leadership qualities 0,24
21 Be adaptable to emerging trends 0,25
10 Appreciate and respect diversity and multiculturalism 0,25
17 Be a reflective practitioner 0,33
9 Have good interpersonal skills 0,35
26 Ability to use available resources optimally and efficiently 0,35
19 Ability to work independently in a responsible manner 0,37
12 Act within the legal framework 0,38
29 Be motivated for self-learning 0,40
30 Be goal-oriented 0,40
7 Acquire problem solving capacity 0,42
22 Practice professionalism 0,44
16 Demonstrate higher order thinking skills 0,46
8 Ability to make reasoned decisions 0,56
18 Be innovative 0,56
27 Ability to manage stress and maintain emotional stability 0,59
5 Ability to plan and manage time efficiently 0,61
14 Ability to communicate effectively 0,69
15 Ability to work as a team 0,71
1 Ability to do research 0,75
2 Adhere to ethical principles 0,78
11 Ability to manage crisis effectively 0,88
6 Be a life-long learner 0,88
3 Be socially responsible and humane 0,91
4 Ability to apply knowledge in practical situations 1,65
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MEDICINE GRADUATES

GENERIC competences

ratings

MEDICINE GRADUATES

GENERIC competences

ratings

# Description Importance Achievement
2 Adhere to ethical principles 3,68 3,14
4 Ability to apply knowledge in practical situations 3,66 3,03
6 Be a life-long learner 3,66 3,21
3 Be socially responsible and humane 3,64 3,14
15 Ability to work as a team 3,63 3,03
22 Practice professionalism 3,60 3,10
21 Be adaptable to emerging trends 3,59 2,98
8 Ability to make reasoned decisions 3,57 3,04
23 Promote and ensure equal opportunities including gender issues 3,56 3,02
7 Acquire problem solving capacity 3,56 3,06
24 Adhere to and enhance quality standards 3,54 3,13
14 Ability to communicate effectively 3,54 3,09
11 Ability to manage crisis effectively 3,53 2,83
5 Ability to plan and manage time efficiently 3,52 2,92
29 Be motivated for self-learning 3,52 3,00
19 Ability to work independently in a responsible manner 3,51 3,11
16 Demonstrate higher order thinking skills 3,50 2,89
27 Ability to manage stress and maintain emotional stability 3,50 2,84
9 Have good interpersonal skills 3,49 3,09
25 Demonstrate leadership qualities 3,49 2,96
10 Appreciate and respect diversity and multiculturalism 3,49 3,03
30 Be goal-oriented 3,48 3,02
26 Ability to use available resources optimally and efficiently 3,47 3,03
12 Act within the legal framework 3,45 3,10
28 Have organizational and managerial skills 3,43 2,95
17 Be a reflective practitioner 3,41 2,86
20 Possess self-confidence and entrepreneurial spirit 3,38 2,82
13 Demonstrate environmental and economic consciousness 3,33 2,78
18 Be innovative 3,30 2,77
1 Ability to do research 3,22 2,77
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GENERIC competencesGENERIC Competences

GRADUATES / MEDICINE rankings

GENERIC competencesGENERIC Competences

GRADUATES / MEDICINE rankings

# Description Ranking
28 Have organizational and managerial skills 0,08
13 Demonstrate environmental and economic consciousness 0,11
23 Promote and ensure equal opportunities including gender issues 0,12
24 Adhere to and enhance quality standards 0,18
21 Be adaptable to emerging trends 0,19
26 Ability to use available resources optimally and efficiently 0,23
10 Appreciate and respect diversity and multiculturalism 0,24
18 Be innovative 0,26
30 Be goal-oriented 0,27
25 Demonstrate leadership qualities 0,28
12 Act within the legal framework 0,28
20 Possess self-confidence and entrepreneurial spirit 0,31
19 Ability to work independently in a responsible manner 0,35
17 Be a reflective practitioner 0,37
7 Acquire problem solving capacity 0,37
27 Ability to manage stress and maintain emotional stability 0,37
8 Ability to make reasoned decisions 0,39
29 Be motivated for self-learning 0,40
14 Ability to communicate effectively 0,49
5 Ability to plan and manage time efficiently 0,49
16 Demonstrate higher order thinking skills 0,56
9 Have good interpersonal skills 0,58
11 Ability to manage crisis effectively 0,63
6 Be a life-long learner 0,74
15 Ability to work as a team 0,79
22 Practice professionalism 0,82
1 Ability to do research 0,96
3 Be socially responsible and humane 1,27
2 Adhere to ethical principles 1,36
4 Ability to apply knowledge in practical situations 1,46
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

MEDICINE

GENERIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9238 1,0000
Students 0,7435 0,7126 1,0000
Graduates 0,8746 0,8336 0,6934 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,8446 1,0000
Students 0,7959 0,7026 1,0000
Graduates 0,7982 0,7540 0,7426 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9315 1,0000
Students 0,7124 0,7907 1,0000
Graduates 0,9335 0,9324 0,8435 1,0000

MEDICINE ALL GROUPS

GENERIC competences

ratings

IMPORTANCE
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GENERIC competences
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ACHIEVEMENT



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  58 | P a g e  
 

GENERIC COMPETENCES – TEACHER EDUCATION 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

GENERIC COMPETENCES

TEACHER EDUCATION



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  59 | P a g e  
 

 

 
 
 

TEACHER EDUC. ACADEMICS ratings

GENERIC Competences

TEACHER EDUC. ACADEMICS ratings

GENERIC Competences

# Description Importance Achievement
14 Ability to communicate effectively 3,49 3,09
3 Be socially responsible and humane 3,40 2,91
23 Promote and ensure equal opportunities including gender issues 3,39 2,93
6 Be a life-long learner 3,38 2,88
29 Be motivated for self-learning 3,38 2,97
4 Ability to apply knowledge in practical situations 3,35 2,92
15 Ability to work as a team 3,33 3,00
1 Ability to do research 3,32 2,92
30 Be goal-oriented 3,32 3,01
16 Demonstrate higher order thinking skills 3,32 2,89
9 Have good interpersonal skills 3,31 3,02
21 Be adaptable to emerging trends 3,31 2,92
2 Adhere to ethical principles 3,29 3,01
8 Ability to make reasoned decisions 3,29 2,83
7 Acquire problem solving capacity 3,29 2,91
18 Be innovative 3,28 2,85
27 Ability to manage stress and maintain emotional stability 3,26 2,83
26 Ability to use available resources optimally and efficiently 3,26 2,97
5 Ability to plan and manage time efficiently 3,25 2,89
11 Ability to manage crisis effectively 3,25 2,82
28 Have organizational and managerial skills 3,23 2,95
24 Adhere to and enhance quality standards 3,23 2,91
25 Demonstrate leadership qualities 3,23 2,84
20 Possess self-confidence and entrepreneurial spirit 3,22 2,87
13 Demonstrate environmental and economic consciousness 3,20 2,91
19 Ability to work independently in a responsible manner 3,19 2,87
10 Appreciate and respect diversity and multiculturalism 3,18 3,02
17 Be a reflective practitioner 3,16 2,79
12 Act within the legal framework 3,12 2,89
22 Practice professionalism 3,07 2,91
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GENERIC competencesGENERIC Competences

ACADEMICS / TEACHER EDUC. rankings

GENERIC competencesGENERIC Competences

ACADEMICS / TEACHER EDUC. rankings

# Description Ranking
28 Have organizational and managerial skills 0,17
24 Adhere to and enhance quality standards 0,17
12 Act within the legal framework 0,19
23 Promote and ensure equal opportunities including gender issues 0,27
19 Ability to work independently in a responsible manner 0,29
21 Be adaptable to emerging trends 0,30
10 Appreciate and respect diversity and multiculturalism 0,31
17 Be a reflective practitioner 0,33
8 Ability to make reasoned decisions 0,35
13 Demonstrate environmental and economic consciousness 0,36
26 Ability to use available resources optimally and efficiently 0,36
20 Possess self-confidence and entrepreneurial spirit 0,36
22 Practice professionalism 0,40
25 Demonstrate leadership qualities 0,45
27 Ability to manage stress and maintain emotional stability 0,47
29 Be motivated for self-learning 0,50
5 Ability to plan and manage time efficiently 0,52
16 Demonstrate higher order thinking skills 0,53
11 Ability to manage crisis effectively 0,56
7 Acquire problem solving capacity 0,62
9 Have good interpersonal skills 0,62
14 Ability to communicate effectively 0,68
6 Be a life-long learner 0,69
18 Be innovative 0,73
15 Ability to work as a team 0,73
4 Ability to apply knowledge in practical situations 0,76
2 Adhere to ethical principles 0,81
30 Be goal-oriented 0,82
3 Be socially responsible and humane 0,89
1 Ability to do research 0,95
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TEACHER EDUC. EMPLOYERS

GENERIC competences

ratings

TEACHER EDUC. EMPLOYERS

GENERIC competences

ratings

# Description Importance Achievement
18 Be innovative 3,45 2,92
30 Be goal-oriented 3,45 3,00
6 Be a life-long learner 3,44 3,11
3 Be socially responsible and humane 3,44 3,17
27 Ability to manage stress and maintain emotional stability 3,42 3,08
5 Ability to plan and manage time efficiently 3,42 2,99
14 Ability to communicate effectively 3,41 3,22
15 Ability to work as a team 3,40 3,19
29 Be motivated for self-learning 3,40 3,05
23 Promote and ensure equal opportunities including gender issues 3,38 2,94
28 Have organizational and managerial skills 3,37 3,02
19 Ability to work independently in a responsible manner 3,37 2,96
7 Acquire problem solving capacity 3,36 2,94
9 Have good interpersonal skills 3,35 2,98
10 Appreciate and respect diversity and multiculturalism 3,35 2,99
24 Adhere to and enhance quality standards 3,34 3,05
4 Ability to apply knowledge in practical situations 3,33 3,14
26 Ability to use available resources optimally and efficiently 3,32 3,07
20 Possess self-confidence and entrepreneurial spirit 3,29 2,88
11 Ability to manage crisis effectively 3,29 2,90
21 Be adaptable to emerging trends 3,29 2,94
2 Adhere to ethical principles 3,26 3,06
12 Act within the legal framework 3,24 3,13
22 Practice professionalism 3,22 2,91
13 Demonstrate environmental and economic consciousness 3,21 2,94
16 Demonstrate higher order thinking skills 3,20 2,85
1 Ability to do research 3,20 2,92
25 Demonstrate leadership qualities 3,19 2,84
8 Ability to make reasoned decisions 3,15 2,74
17 Be a reflective practitioner 3,09 2,85
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GENERIC competencesGENERIC Competences

EMPLOYERS / TEACHER EDUC. rankings

GENERIC competencesGENERIC Competences

EMPLOYERS / TEACHER EDUC. rankings
# Description Ranking
24 Adhere to and enhance quality standards 0,05
17 Be a reflective practitioner 0,08
12 Act within the legal framework 0,22
28 Have organizational and managerial skills 0,22
23 Promote and ensure equal opportunities including gender issues 0,26
14 Ability to communicate effectively 0,33
22 Practice professionalism 0,34
11 Ability to manage crisis effectively 0,34
13 Demonstrate environmental and economic consciousness 0,35
21 Be adaptable to emerging trends 0,36
8 Ability to make reasoned decisions 0,38
26 Ability to use available resources optimally and efficiently 0,39
25 Demonstrate leadership qualities 0,40
10 Appreciate and respect diversity and multiculturalism 0,41
7 Acquire problem solving capacity 0,42
16 Demonstrate higher order thinking skills 0,45
19 Ability to work independently in a responsible manner 0,47
29 Be motivated for self-learning 0,50
27 Ability to manage stress and maintain emotional stability 0,53
5 Ability to plan and manage time efficiently 0,58
20 Possess self-confidence and entrepreneurial spirit 0,60
2 Adhere to ethical principles 0,61
9 Have good interpersonal skills 0,63
3 Be socially responsible and humane 0,74
30 Be goal-oriented 0,80
4 Ability to apply knowledge in practical situations 0,82
15 Ability to work as a team 0,84
18 Be innovative 0,90
1 Ability to do research 0,97
6 Be a life-long learner 1,10
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TEACHER EDUC. STUDENTS

GENERIC competences

ratings

TEACHER EDUC. STUDENTS

GENERIC competences

ratings

# Description Importance Achievement
30 Be goal-oriented 3,50 3,23
29 Be motivated for self-learning 3,44 3,14
19 Ability to work independently in a responsible manner 3,41 3,12
4 Ability to apply knowledge in practical situations 3,41 3,07
15 Ability to work as a team 3,41 3,21
5 Ability to plan and manage time efficiently 3,39 3,05
3 Be socially responsible and humane 3,35 3,19
9 Have good interpersonal skills 3,33 3,00
7 Acquire problem solving capacity 3,32 3,03
18 Be innovative 3,31 3,11
14 Ability to communicate effectively 3,29 3,13
10 Appreciate and respect diversity and multiculturalism 3,28 3,17
23 Promote and ensure equal opportunities including gender issues 3,28 3,15
16 Demonstrate higher order thinking skills 3,28 3,04
24 Adhere to and enhance quality standards 3,28 3,02
12 Act within the legal framework 3,27 3,14
22 Practice professionalism 3,26 3,06
6 Be a life-long learner 3,25 3,09
27 Ability to manage stress and maintain emotional stability 3,24 3,06
1 Ability to do research 3,24 2,82
25 Demonstrate leadership qualities 3,23 2,97
26 Ability to use available resources optimally and efficiently 3,23 3,03
28 Have organizational and managerial skills 3,19 3,05
21 Be adaptable to emerging trends 3,17 3,01
2 Adhere to ethical principles 3,16 2,91
13 Demonstrate environmental and economic consciousness 3,14 2,93
11 Ability to manage crisis effectively 3,14 2,92
20 Possess self-confidence and entrepreneurial spirit 3,14 3,00
8 Ability to make reasoned decisions 3,12 3,03
17 Be a reflective practitioner 3,07 2,98
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GENERIC competencesGENERIC Competences

STUDENTS / TEACHER EDUC. rankings

GENERIC competencesGENERIC Competences

STUDENTS / TEACHER EDUC. rankings

# Description Ranking
17 Be a reflective practitioner 0,15
26 Ability to use available resources optimally and efficiently 0,22
13 Demonstrate environmental and economic consciousness 0,23
24 Adhere to and enhance quality standards 0,24
21 Be adaptable to emerging trends 0,26
8 Ability to make reasoned decisions 0,26
23 Promote and ensure equal opportunities including gender issues 0,29
19 Ability to work independently in a responsible manner 0,30
11 Ability to manage crisis effectively 0,32
12 Act within the legal framework 0,34
10 Appreciate and respect diversity and multiculturalism 0,34
22 Practice professionalism 0,38
27 Ability to manage stress and maintain emotional stability 0,39
28 Have organizational and managerial skills 0,39
7 Acquire problem solving capacity 0,44
9 Have good interpersonal skills 0,44
20 Possess self-confidence and entrepreneurial spirit 0,47
5 Ability to plan and manage time efficiently 0,51
16 Demonstrate higher order thinking skills 0,51
2 Adhere to ethical principles 0,56
25 Demonstrate leadership qualities 0,58
14 Ability to communicate effectively 0,65
29 Be motivated for self-learning 0,67
4 Ability to apply knowledge in practical situations 0,77
6 Be a life-long learner 0,79
3 Be socially responsible and humane 0,83
15 Ability to work as a team 0,86
30 Be goal-oriented 0,89
18 Be innovative 0,99
1 Ability to do research 1,04
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ratings

TEACHER EDUC. GRADUATES

GENERIC competences

ratings

# Description Importance Achievement
15 Ability to work as a team 3,38 3,16
30 Be goal-oriented 3,34 3,16
18 Be innovative 3,32 3,10
19 Ability to work independently in a responsible manner 3,32 3,04
4 Ability to apply knowledge in practical situations 3,31 3,04
14 Ability to communicate effectively 3,30 3,12
26 Ability to use available resources optimally and efficiently 3,30 3,17
6 Be a life-long learner 3,30 3,00
3 Be socially responsible and humane 3,29 3,06
29 Be motivated for self-learning 3,29 3,03
10 Appreciate and respect diversity and multiculturalism 3,28 3,23
25 Demonstrate leadership qualities 3,26 3,08
5 Ability to plan and manage time efficiently 3,24 3,09
16 Demonstrate higher order thinking skills 3,22 3,03
23 Promote and ensure equal opportunities including gender issues 3,22 3,20
13 Demonstrate environmental and economic consciousness 3,18 2,96
28 Have organizational and managerial skills 3,18 3,12
20 Possess self-confidence and entrepreneurial spirit 3,17 3,02
27 Ability to manage stress and maintain emotional stability 3,15 3,02
9 Have good interpersonal skills 3,14 2,98
24 Adhere to and enhance quality standards 3,14 3,01
17 Be a reflective practitioner 3,13 2,98
22 Practice professionalism 3,12 3,07
7 Acquire problem solving capacity 3,12 3,09
1 Ability to do research 3,11 2,89
11 Ability to manage crisis effectively 3,11 3,00
21 Be adaptable to emerging trends 3,06 3,11
2 Adhere to ethical principles 3,05 2,96
12 Act within the legal framework 3,03 3,11
8 Ability to make reasoned decisions 3,01 2,95
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GENERIC competencesGENERIC Competences

GRADUATES / TEACHER EDUC. rankings

GENERIC competencesGENERIC Competences

GRADUATES / TEACHER EDUC. rankings

# Description Ranking
24 Adhere to and enhance quality standards 0,10
21 Be adaptable to emerging trends 0,21
28 Have organizational and managerial skills 0,25
8 Ability to make reasoned decisions 0,25
17 Be a reflective practitioner 0,26
11 Ability to manage crisis effectively 0,27
23 Promote and ensure equal opportunities including gender issues 0,27
26 Ability to use available resources optimally and efficiently 0,30
12 Act within the legal framework 0,31
16 Demonstrate higher order thinking skills 0,31
19 Ability to work independently in a responsible manner 0,31
13 Demonstrate environmental and economic consciousness 0,34
20 Possess self-confidence and entrepreneurial spirit 0,37
22 Practice professionalism 0,40
18 Be innovative 0,43
9 Have good interpersonal skills 0,47
14 Ability to communicate effectively 0,49
15 Ability to work as a team 0,51
27 Ability to manage stress and maintain emotional stability 0,55
25 Demonstrate leadership qualities 0,61
5 Ability to plan and manage time efficiently 0,62
2 Adhere to ethical principles 0,63
10 Appreciate and respect diversity and multiculturalism 0,63
7 Acquire problem solving capacity 0,67
4 Ability to apply knowledge in practical situations 0,71
6 Be a life-long learner 0,79
29 Be motivated for self-learning 0,82
3 Be socially responsible and humane 0,98
1 Ability to do research 0,99
30 Be goal-oriented 1,10
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

TEACHER EDUCATION

GENERIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,4886 1,0000
Students 0,3360 0,6701 1,0000
Graduates 0,3814 0,6231 0,6718 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,5543 1,0000
Students 0,3347 0,4669 1,0000
Graduates 0,4055 0,2927 0,7046 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,8022 1,0000
Students 0,8477 0,8492 1,0000
Graduates 0,7813 0,7125 0,7660 1,0000

TEACHER EDUC. ALL GROUPS

GENERIC competences

ratings

IMPORTANCE
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ICT ACADEMICS ratings

SPECIFIC Competences

ICT ACADEMICS ratings

SPECIFIC Competences

# Description Importance Achievement
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,74 2,99
3 Identify, formulate, analyse and resolve problems 3,56 2,78
4 Stay committed to confidentiality and data safety 3,55 2,65
13 Efficient utilisation of resources 3,43 2,69
11 Identify security threats and provide effective methods for information security 3,40 2,55
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 3,32 2,58
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 3,30 2,57
12 Understanding and applying ethical, legal, economic and financial concepts (…) 3,29 2,57
7 Assimilating emerging ICT technology with societal developments 3,25 2,60
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 3,22 2,67
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 3,20 2,68
5 Design of ICT systems, including modelling (formal description) of their structure and processes 3,16 2,72
14 Train and support ICT users 3,15 2,46
10 Understand and create the documentation of ICT solutions 3,10 2,50
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 2,96 2,52
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SPECIFIC competencesSPECIFIC Competences

ACADEMICS / ICT rankings

SPECIFIC competencesSPECIFIC Competences

ACADEMICS / ICT rankings

# Description Ranking
10 Understand and create the documentation of ICT solutions 0,21
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 0,38
12 Understanding and applying ethical, legal, economic and financial concepts (…) 0,45
14 Train and support ICT users 0,54
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 0,55
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 0,59
5 Design of ICT systems, including modelling (formal description) of their structure and processes 0,67
7 Assimilating emerging ICT technology with societal developments 0,70
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 0,83
13 Efficient utilisation of resources 0,90
11 Identify security threats and provide effective methods for information security 0,97
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 1,00
4 Stay committed to confidentiality and data safety 1,53
3 Identify, formulate, analyse and resolve problems 2,27
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,44
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ICT EMPLOYERS

SPECIFIC competences

ratings

ICT EMPLOYERS

SPECIFIC competences

ratings

# Description Importance Achievement
4 Stay committed to confidentiality and data safety 3,70 2,55
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,59 2,80
3 Identify, formulate, analyse and resolve problems 3,53 2,68
13 Efficient utilisation of resources 3,48 2,52
11 Identify security threats and provide effective methods for information security 3,46 2,37
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 3,26 2,33
12 Understanding and applying ethical, legal, economic and financial concepts (…) 3,25 2,22
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 3,21 2,35
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 3,16 2,38
10 Understand and create the documentation of ICT solutions 3,08 2,43
14 Train and support ICT users 3,07 2,27
5 Design of ICT systems, including modelling (formal description) of their structure and processes 3,04 2,48
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 3,03 2,41
7 Assimilating emerging ICT technology with societal developments 3,03 2,48
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 2,93 2,20
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SPECIFIC competencesSPECIFIC Competences

EMPLOYERS / ICT rankings

SPECIFIC competencesSPECIFIC Competences

EMPLOYERS / ICT rankings

# Description Ranking
14 Train and support ICT users 0,25
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 0,36
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 0,38
10 Understand and create the documentation of ICT solutions 0,44
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 0,47
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 0,48
12 Understanding and applying ethical, legal, economic and financial concepts (…) 0,51
5 Design of ICT systems, including modelling (formal description) of their structure and processes 0,62
7 Assimilating emerging ICT technology with societal developments 0,68
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 0,85
13 Efficient utilisation of resources 1,00
11 Identify security threats and provide effective methods for information security 1,12
4 Stay committed to confidentiality and data safety 1,92
3 Identify, formulate, analyse and resolve problems 2,59
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,34
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ICT STUDENTS

SPECIFIC competences

ratings

ICT STUDENTS

SPECIFIC competences

ratings

# Description Importance Achievement
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,56 2,86
3 Identify, formulate, analyse and resolve problems 3,46 2,78
11 Identify security threats and provide effective methods for information security 3,42 2,75
4 Stay committed to confidentiality and data safety 3,38 2,76
13 Efficient utilisation of resources 3,36 2,75
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 3,27 2,62
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 3,27 2,67
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 3,27 2,59
12 Understanding and applying ethical, legal, economic and financial concepts (…) 3,27 2,60
7 Assimilating emerging ICT technology with societal developments 3,18 2,55
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 3,18 2,63
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 3,16 2,61
5 Design of ICT systems, including modelling (formal description) of their structure and processes 3,12 2,65
10 Understand and create the documentation of ICT solutions 3,12 2,71
14 Train and support ICT users 3,09 2,53
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SPECIFIC competencesSPECIFIC Competences

STUDENTS / ICT rankings

SPECIFIC competencesSPECIFIC Competences

STUDENTS / ICT rankings

# Description Ranking
10 Understand and create the documentation of ICT solutions 0,42
14 Train and support ICT users 0,48
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 0,53
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 0,65
7 Assimilating emerging ICT technology with societal developments 0,69
12 Understanding and applying ethical, legal, economic and financial concepts (…) 0,73
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 0,73
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 0,74
11 Identify security threats and provide effective methods for information security 0,74
5 Design of ICT systems, including modelling (formal description) of their structure and processes 0,82
13 Efficient utilisation of resources 1,06
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 1,18
4 Stay committed to confidentiality and data safety 1,59
3 Identify, formulate, analyse and resolve problems 2,02
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,01



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  76 | P a g e  
 

 

 

ICT GRADUATES

SPECIFIC competences

ratings

ICT GRADUATES

SPECIFIC competences

ratings

# Description Importance Achievement
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,62 2,66
4 Stay committed to confidentiality and data safety 3,59 2,69
3 Identify, formulate, analyse and resolve problems 3,51 2,61
11 Identify security threats and provide effective methods for information security 3,37 2,47
13 Efficient utilisation of resources 3,36 2,76
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 3,27 2,45
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 3,22 2,38
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 3,22 2,51
5 Design of ICT systems, including modelling (formal description) of their structure and processes 3,21 2,51
12 Understanding and applying ethical, legal, economic and financial concepts (…) 3,19 2,36
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 3,18 2,41
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 3,11 2,51
14 Train and support ICT users 3,10 2,35
10 Understand and create the documentation of ICT solutions 3,08 2,64
7 Assimilating emerging ICT technology with societal developments 3,06 2,31
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SPECIFIC competencesSPECIFIC Competences

GRADUATES / ICT rankings

SPECIFIC competencesSPECIFIC Competences

GRADUATES / ICT rankings

# Description Ranking
14 Train and support ICT users 0,29
12 Understanding and applying ethical, legal, economic and financial concepts (…) 0,37
7 Assimilating emerging ICT technology with societal developments 0,46
15 Knowledge of relevant quantitative methods and tools and demonstrate their usage 0,63
6 Deploy, install, integrate, put into service and maintain ICT systems and their elements 0,64
5 Design of ICT systems, including modelling (formal description) of their structure and processes 0,67
11 Identify security threats and provide effective methods for information security 0,70
10 Understand and create the documentation of ICT solutions 0,71
9 Maintain the quality of ICT systems and substantiate it with research based methodologies 0,80
8 Develop ICT systems in compliance with industry specifications, standards and recommendations 0,91
2 Identifying opportunities  to remedy redundancy in organisations via the efficient and effective use of ICT solutions 1,06
13 Efficient utilisation of resources 1,11
4 Stay committed to confidentiality and data safety 1,32
3 Identify, formulate, analyse and resolve problems 2,26
1 Applying knowledge of mathematical principles, algorithms and computer sciences (…) 3,45
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

ICT

SPECIFIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9184 1,0000
Students 0,9147 0,8948 1,0000
Graduates 0,8176 0,8511 0,8511 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,8408 1,0000
Students 0,6743 0,7455 1,0000
Graduates 0,5385 0,6636 0,8357 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9689 1,0000
Students 0,9814 0,9669 1,0000
Graduates 0,9660 0,9394 0,9660 1,0000

ICT ALL GROUPS

SPECIFIC competences

ratings

IMPORTANCE
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LAW ACADEMICS ratings

SPECIFIC Competences

LAW ACADEMICS ratings

SPECIFIC Competences

# Description Importance Achievement
1 Knowledge and understanding of basic legal theories, concepts and laws 3,74 3,20
25 Commitment to justice and fairness in all situations 3,63 2,81
9 Capacity to find and apply law to the facts-in-issue 3,62 2,98
10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 3,58 2,95
6 To have acquired legal drafting skills 3,56 2,93
7 Capacity to read objectively and interpret legal texts in context 3,55 2,95
24 Capacity to act honestly, diligently and transparently in all professional endeavours 3,55 2,86
11 Ability to do quality legal research: both doctrinal and empirical 3,53 2,78
21 Ability to practice law without compromising professional ethics 3,51 2,76
13 Ability for legal and judicial reasoning 3,51 2,94
8 Capacity to dissect the facts and identify core facts-in-issue 3,51 2,85
15 Ability to plead his case efficiently 3,50 2,77
17 Ability to critically analyze legal instruments 3,50 2,75
12 Capacity to identify the gaps in law and innovate for legal reform 3,50 2,69
20 To have developed court crafts and etiquette 3,49 2,89
14 Ability to simplify and explain law to the common man 3,49 2,92
19 Ability to harmonize the letter and spirit of law 3,48 2,82
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 3,48 2,84
3 Command over legal language and official language of the court 3,47 2,89
16 Ability to examine and cross examine witnesses 3,43 2,61
18 Ability to foresee consequences while enacting and interpreting the law 3,42 2,67
22 Ability to do pro bono advocacy and to take up socio-legal outreach 3,42 2,74
4 Knowledge and understanding of various dispute resolution systems 3,41 2,95
23 Ability to work as a legal expert in a trans-disciplinary team 3,33 2,61
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 3,29 2,78
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23 Ability to work as a legal expert in a trans-disciplinary team 0,18
4 Knowledge and understanding of various dispute resolution systems 0,28
20 To have developed court crafts and etiquette 0,30
10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 0,30
16 Ability to examine and cross examine witnesses 0,32
8 Capacity to dissect the facts and identify core facts-in-issue 0,34
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 0,34
22 Ability to do pro bono advocacy and to take up socio-legal outreach 0,35
15 Ability to plead his case efficiently 0,35
18 Ability to foresee consequences while enacting and interpreting the law 0,35
21 Ability to practice law without compromising professional ethics 0,36
17 Ability to critically analyze legal instruments 0,41
14 Ability to simplify and explain law to the common man 0,46
24 Capacity to act honestly, diligently and transparently in all professional endeavours 0,52
13 Ability for legal and judicial reasoning 0,54
19 Ability to harmonize the letter and spirit of law 0,57
3 Command over legal language and official language of the court 0,63
12 Capacity to identify the gaps in law and innovate for legal reform 0,64
7 Capacity to read objectively and interpret legal texts in context 0,65
11 Ability to do quality legal research: both doctrinal and empirical 0,80
9 Capacity to find and apply law to the facts-in-issue 0,86
25 Commitment to justice and fairness in all situations 1,04
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 1,09
6 To have acquired legal drafting skills 1,15
1 Knowledge and understanding of basic legal theories, concepts and laws 2,34
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# Description Importance Achievement
1 Knowledge and understanding of basic legal theories, concepts and laws 3,74 2,93
25 Commitment to justice and fairness in all situations 3,73 2,87
21 Ability to practice law without compromising professional ethics 3,72 2,72
8 Capacity to dissect the facts and identify core facts-in-issue 3,67 2,48
3 Command over legal language and official language of the court 3,65 2,64
17 Ability to critically analyze legal instruments 3,65 2,51
6 To have acquired legal drafting skills 3,64 2,45
13 Ability for legal and judicial reasoning 3,64 2,78
16 Ability to examine and cross examine witnesses 3,64 2,37
19 Ability to harmonize the letter and spirit of law 3,64 2,65
15 Ability to plead his case efficiently 3,62 2,57
9 Capacity to find and apply law to the facts-in-issue 3,62 2,72
7 Capacity to read objectively and interpret legal texts in context 3,60 2,60
20 To have developed court crafts and etiquette 3,59 2,75
24 Capacity to act honestly, diligently and transparently in all professional endeavours 3,58 2,72
18 Ability to foresee consequences while enacting and interpreting the law 3,57 2,35
11 Ability to do quality legal research: both doctrinal and empirical 3,56 2,56
10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 3,55 2,53
4 Knowledge and understanding of various dispute resolution systems 3,54 2,77
14 Ability to simplify and explain law to the common man 3,53 2,53
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 3,49 2,66
12 Capacity to identify the gaps in law and innovate for legal reform 3,47 2,36
22 Ability to do pro bono advocacy and to take up socio-legal outreach 3,39 2,65
23 Ability to work as a legal expert in a trans-disciplinary team 3,37 2,53
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 3,32 2,65
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23 Ability to work as a legal expert in a trans-disciplinary team 0,14
10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 0,18
14 Ability to simplify and explain law to the common man 0,21
18 Ability to foresee consequences while enacting and interpreting the law 0,23
24 Capacity to act honestly, diligently and transparently in all professional endeavours 0,32
22 Ability to do pro bono advocacy and to take up socio-legal outreach 0,34
17 Ability to critically analyze legal instruments 0,35
19 Ability to harmonize the letter and spirit of law 0,39
4 Knowledge and understanding of various dispute resolution systems 0,40
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 0,41
11 Ability to do quality legal research: both doctrinal and empirical 0,45
12 Capacity to identify the gaps in law and innovate for legal reform 0,51
7 Capacity to read objectively and interpret legal texts in context 0,53
8 Capacity to dissect the facts and identify core facts-in-issue 0,58
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 0,61
20 To have developed court crafts and etiquette 0,61
21 Ability to practice law without compromising professional ethics 0,62
15 Ability to plead his case efficiently 0,70
25 Commitment to justice and fairness in all situations 0,73
3 Command over legal language and official language of the court 0,85
16 Ability to examine and cross examine witnesses 0,90
9 Capacity to find and apply law to the facts-in-issue 1,10
13 Ability for legal and judicial reasoning 1,10
6 To have acquired legal drafting skills 1,72
1 Knowledge and understanding of basic legal theories, concepts and laws 1,72
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# Description Importance Achievement
1 Knowledge and understanding of basic legal theories, concepts and laws 3,53 3,21
14 Ability to simplify and explain law to the common man 3,51 2,96
25 Commitment to justice and fairness in all situations 3,51 3,05
9 Capacity to find and apply law to the facts-in-issue 3,50 2,98
6 To have acquired legal drafting skills 3,49 2,79
16 Ability to examine and cross examine witnesses 3,44 2,80
7 Capacity to read objectively and interpret legal texts in context 3,41 2,90
24 Capacity to act honestly, diligently and transparently in all professional endeavours 3,41 2,98
15 Ability to plead his case efficiently 3,39 2,95
23 Ability to work as a legal expert in a trans-disciplinary team 3,38 2,87
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 3,38 2,88
18 Ability to foresee consequences while enacting and interpreting the law 3,37 2,87
20 To have developed court crafts and etiquette 3,36 2,88
13 Ability for legal and judicial reasoning 3,34 2,93
21 Ability to practice law without compromising professional ethics 3,33 2,86
12 Capacity to identify the gaps in law and innovate for legal reform 3,33 2,76
10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 3,32 2,91
8 Capacity to dissect the facts and identify core facts-in-issue 3,32 3,00
17 Ability to critically analyze legal instruments 3,32 2,88
4 Knowledge and understanding of various dispute resolution systems 3,31 2,84
3 Command over legal language and official language of the court 3,30 2,97
11 Ability to do quality legal research: both doctrinal and empirical 3,30 2,87
22 Ability to do pro bono advocacy and to take up socio-legal outreach 3,23 2,76
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 3,22 2,79
19 Ability to harmonize the letter and spirit of law 3,22 2,86
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10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 0,25
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 0,27
22 Ability to do pro bono advocacy and to take up socio-legal outreach 0,34
23 Ability to work as a legal expert in a trans-disciplinary team 0,34
18 Ability to foresee consequences while enacting and interpreting the law 0,37
8 Capacity to dissect the facts and identify core facts-in-issue 0,39
7 Capacity to read objectively and interpret legal texts in context 0,41
4 Knowledge and understanding of various dispute resolution systems 0,42
11 Ability to do quality legal research: both doctrinal and empirical 0,48
13 Ability for legal and judicial reasoning 0,51
21 Ability to practice law without compromising professional ethics 0,53
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 0,54
19 Ability to harmonize the letter and spirit of law 0,55
16 Ability to examine and cross examine witnesses 0,55
12 Capacity to identify the gaps in law and innovate for legal reform 0,56
9 Capacity to find and apply law to the facts-in-issue 0,60
24 Capacity to act honestly, diligently and transparently in all professional endeavours 0,61
17 Ability to critically analyze legal instruments 0,62
14 Ability to simplify and explain law to the common man 0,66
20 To have developed court crafts and etiquette 0,70
3 Command over legal language and official language of the court 0,74
15 Ability to plead his case efficiently 0,74
25 Commitment to justice and fairness in all situations 1,01
6 To have acquired legal drafting skills 1,07
1 Knowledge and understanding of basic legal theories, concepts and laws 1,78
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# Description Importance Achievement
1 Knowledge and understanding of basic legal theories, concepts and laws 3,60 3,01
9 Capacity to find and apply law to the facts-in-issue 3,52 2,68
21 Ability to practice law without compromising professional ethics 3,51 2,72
10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 3,50 2,85
15 Ability to plead his case efficiently 3,49 2,58
8 Capacity to dissect the facts and identify core facts-in-issue 3,49 2,73
11 Ability to do quality legal research: both doctrinal and empirical 3,48 2,71
14 Ability to simplify and explain law to the common man 3,48 2,70
7 Capacity to read objectively and interpret legal texts in context 3,47 2,81
18 Ability to foresee consequences while enacting and interpreting the law 3,47 2,56
17 Ability to critically analyze legal instruments 3,45 2,62
12 Capacity to identify the gaps in law and innovate for legal reform 3,45 2,60
24 Capacity to act honestly, diligently and transparently in all professional endeavours 3,45 2,66
6 To have acquired legal drafting skills 3,44 2,55
19 Ability to harmonize the letter and spirit of law 3,43 2,65
16 Ability to examine and cross examine witnesses 3,43 2,53
13 Ability for legal and judicial reasoning 3,41 2,64
3 Command over legal language and official language of the court 3,39 2,68
25 Commitment to justice and fairness in all situations 3,39 2,72
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 3,37 2,82
4 Knowledge and understanding of various dispute resolution systems 3,35 2,78
20 To have developed court crafts and etiquette 3,31 2,71
23 Ability to work as a legal expert in a trans-disciplinary team 3,29 2,63
22 Ability to do pro bono advocacy and to take up socio-legal outreach 3,28 2,67
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 3,20 2,80
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10 Capacity to identify the ratio decidendi and obiter dicta in judicial decisions 0,23
23 Ability to work as a legal expert in a trans-disciplinary team 0,25
20 To have developed court crafts and etiquette 0,29
24 Capacity to act honestly, diligently and transparently in all professional endeavours 0,36
16 Ability to examine and cross examine witnesses 0,37
22 Ability to do pro bono advocacy and to take up socio-legal outreach 0,37
18 Ability to foresee consequences while enacting and interpreting the law 0,38
8 Capacity to dissect the facts and identify core facts-in-issue 0,40
15 Ability to plead his case efficiently 0,41
4 Knowledge and understanding of various dispute resolution systems 0,46
12 Capacity to identify the gaps in law and innovate for legal reform 0,52
13 Ability for legal and judicial reasoning 0,53
5 Ability to learn and derive appropriately the beneficial components of legal systems of other jurisdictions 0,55
17 Ability to critically analyze legal instruments 0,56
19 Ability to harmonize the letter and spirit of law 0,57
11 Ability to do quality legal research: both doctrinal and empirical 0,58
14 Ability to simplify and explain law to the common man 0,60
21 Ability to practice law without compromising professional ethics 0,64
9 Capacity to find and apply law to the facts-in-issue 0,66
7 Capacity to read objectively and interpret legal texts in context 0,67
6 To have acquired legal drafting skills 0,71
25 Commitment to justice and fairness in all situations 0,80
2 Knowledge and understanding of socio-economic and political context and taking them into (…) 0,97
3 Command over legal language and official language of the court 0,99
1 Knowledge and understanding of basic legal theories, concepts and laws 2,10
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

LAW

SPECIFIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,7288 1,0000
Students 0,6126 0,4425 1,0000
Graduates 0,7552 0,7019 0,4942 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,6126 1,0000
Students 0,6367 0,5600 1,0000
Graduates 0,6882 0,6042 0,5194 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,7302 1,0000
Students 0,8564 0,7622 1,0000
Graduates 0,9192 0,6526 0,8192 1,0000

LAW ALL GROUPS

SPECIFIC competences

ratings

IMPORTANCE
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MEDICINE ACADEMICS ratings

SPECIFIC Competences

MEDICINE ACADEMICS ratings

SPECIFIC Competences

# Description Importance Achievement
23 Ensure and maintain patient safety 3,72 3,12
20 Maintain confidentiality and privacy of patients 3,71 3,13
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 3,71 3,03
7 Elicit, evaluate and interpret a patient’s history and medical records 3,71 3,26
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 3,70 2,99
2 Apply ethical and humanitarian principles that influence health care 3,70 2,96
1 Differentiate between normal and abnormal structure and function of the human body 3,68 3,38
8 Perform a relevant physical examination 3,67 3,29
25 Practice safe and sound biomedical waste management 3,66 3,08
24 Adopt Occupational Health safety practices 3,65 2,87
13 Prescribe and safely administer appropriate therapies 3,64 3,10
12 Maintain appropriate patient records within legal and administrative frame works 3,63 2,85
19 Communicate compassionately with patients and care givers 3,63 2,75
11 Perform basic clinical procedures independently 3,62 3,05
21 Respect patient autonomy 3,61 2,94
18 Promote positive Health 3,61 2,91
17 Practice Evidence-Based Medicine 3,59 2,98
6 Recognize health needs of the community and practice community-based comprehensive health care 3,59 2,87
3 Apply medico-legal principles in health care practice 3,57 2,80
14 Identify and refer patients for specialized and/or advanced care 3,55 3,10
5 Cater to the health needs of rural, marginalized and differently-abled populations 3,53 2,73
15 Collaborate with health care professionals 3,50 2,76
22 Contribute towards the growth of the medical profession 3,50 2,85
4 Integrate health care policies and guidelines into the routine clinical practice 3,47 2,79
26 Recognize the need for palliative and rehabilitative services 3,46 2,74
28 Be sensitive to the issues of gender and equity in health care practice 3,46 2,95
16 Collect, analyze and utilize health data 3,34 2,64
27 Recognize the role of traditional systems of medicine in health care 3,13 2,38
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# Description Ranking
26 Recognize the need for palliative and rehabilitative services 0,02
14 Identify and refer patients for specialized and/or advanced care 0,12
27 Recognize the role of traditional systems of medicine in health care 0,13
24 Adopt Occupational Health safety practices 0,13
28 Be sensitive to the issues of gender and equity in health care practice 0,15
16 Collect, analyze and utilize health data 0,22
25 Practice safe and sound biomedical waste management 0,23
5 Cater to the health needs of rural, marginalized and differently-abled populations 0,27
22 Contribute towards the growth of the medical profession 0,28
15 Collaborate with health care professionals 0,35
12 Maintain appropriate patient records within legal and administrative frame works 0,35
11 Perform basic clinical procedures independently 0,38
4 Integrate health care policies and guidelines into the routine clinical practice 0,44
21 Respect patient autonomy 0,49
18 Promote positive Health 0,51
20 Maintain confidentiality and privacy of patients 0,51
19 Communicate compassionately with patients and care givers 0,60
6 Recognize health needs of the community and practice community-based comprehensive health care 0,61
13 Prescribe and safely administer appropriate therapies 0,64
8 Perform a relevant physical examination 0,66
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 0,67
3 Apply medico-legal principles in health care practice 0,69
7 Elicit, evaluate and interpret a patient’s history and medical records 0,73
1 Differentiate between normal and abnormal structure and function of the human body 0,73
23 Ensure and maintain patient safety 0,77
17 Practice Evidence-Based Medicine 1,05
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 1,51
2 Apply ethical and humanitarian principles that influence health care 2,01
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# Description Importance Achievement
8 Perform a relevant physical examination 3,71 3,29
20 Maintain confidentiality and privacy of patients 3,68 2,84
2 Apply ethical and humanitarian principles that influence health care 3,68 2,76
1 Differentiate between normal and abnormal structure and function of the human body 3,67 3,25
7 Elicit, evaluate and interpret a patient’s history and medical records 3,65 3,05
13 Prescribe and safely administer appropriate therapies 3,64 2,98
3 Apply medico-legal principles in health care practice 3,63 2,74
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 3,62 3,00
23 Ensure and maintain patient safety 3,61 2,85
21 Respect patient autonomy 3,61 2,64
19 Communicate compassionately with patients and care givers 3,57 2,64
25 Practice safe and sound biomedical waste management 3,56 2,91
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 3,56 2,94
11 Perform basic clinical procedures independently 3,55 2,79
12 Maintain appropriate patient records within legal and administrative frame works 3,54 2,70
17 Practice Evidence-Based Medicine 3,52 2,59
14 Identify and refer patients for specialized and/or advanced care 3,47 2,84
18 Promote positive Health 3,46 2,55
6 Recognize health needs of the community and practice community-based comprehensive health care 3,42 2,77
5 Cater to the health needs of rural, marginalized and differently-abled populations 3,40 2,66
24 Adopt Occupational Health safety practices 3,40 2,58
22 Contribute towards the growth of the medical profession 3,39 2,42
4 Integrate health care policies and guidelines into the routine clinical practice 3,39 2,55
26 Recognize the need for palliative and rehabilitative services 3,35 2,54
28 Be sensitive to the issues of gender and equity in health care practice 3,35 2,67
15 Collaborate with health care professionals 3,35 2,58
16 Collect, analyze and utilize health data 3,18 2,35
27 Recognize the role of traditional systems of medicine in health care 2,90 2,24
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27 Recognize the role of traditional systems of medicine in health care 0,04
24 Adopt Occupational Health safety practices 0,06
26 Recognize the need for palliative and rehabilitative services 0,08
22 Contribute towards the growth of the medical profession 0,15
14 Identify and refer patients for specialized and/or advanced care 0,15
28 Be sensitive to the issues of gender and equity in health care practice 0,15
16 Collect, analyze and utilize health data 0,17
15 Collaborate with health care professionals 0,20
25 Practice safe and sound biomedical waste management 0,23
12 Maintain appropriate patient records within legal and administrative frame works 0,27
23 Ensure and maintain patient safety 0,30
4 Integrate health care policies and guidelines into the routine clinical practice 0,32
21 Respect patient autonomy 0,32
5 Cater to the health needs of rural, marginalized and differently-abled populations 0,35
20 Maintain confidentiality and privacy of patients 0,42
13 Prescribe and safely administer appropriate therapies 0,48
18 Promote positive Health 0,50
6 Recognize health needs of the community and practice community-based comprehensive health care 0,55
11 Perform basic clinical procedures independently 0,62
17 Practice Evidence-Based Medicine 0,66
19 Communicate compassionately with patients and care givers 0,69
3 Apply medico-legal principles in health care practice 0,91
1 Differentiate between normal and abnormal structure and function of the human body 1,02
8 Perform a relevant physical examination 1,06
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 1,12
7 Elicit, evaluate and interpret a patient’s history and medical records 1,19
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 1,46
2 Apply ethical and humanitarian principles that influence health care 1,67



                                  Second General Meeting 
 Bilbao, 19-23 November 2018 

                                   

585868-EPP-1-2017-1-ES-EPPKA2-CBHE-JP  96 | P a g e  
 

 
 

 

MEDICINE STUDENTS

SPECIFIC competences

ratings

MEDICINE STUDENTS

SPECIFIC competences

ratings

# Description Importance Achievement
7 Elicit, evaluate and interpret a patient’s history and medical records 3,71 3,20
8 Perform a relevant physical examination 3,68 3,22
19 Communicate compassionately with patients and care givers 3,63 2,85
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 3,58 3,02
1 Differentiate between normal and abnormal structure and function of the human body 3,58 3,22
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 3,57 3,00
25 Practice safe and sound biomedical waste management 3,51 3,14
13 Prescribe and safely administer appropriate therapies 3,50 3,06
20 Maintain confidentiality and privacy of patients 3,49 2,94
18 Promote positive Health 3,47 2,90
5 Cater to the health needs of rural, marginalized and differently-abled populations 3,46 2,92
3 Apply medico-legal principles in health care practice 3,46 3,05
14 Identify and refer patients for specialized and/or advanced care 3,46 3,03
21 Respect patient autonomy 3,46 2,95
12 Maintain appropriate patient records within legal and administrative frame works 3,45 3,04
22 Contribute towards the growth of the medical profession 3,44 2,93
11 Perform basic clinical procedures independently 3,43 2,82
23 Ensure and maintain patient safety 3,42 2,93
2 Apply ethical and humanitarian principles that influence health care 3,42 2,93
24 Adopt Occupational Health safety practices 3,41 2,84
4 Integrate health care policies and guidelines into the routine clinical practice 3,41 2,88
6 Recognize health needs of the community and practice community-based comprehensive health care 3,40 3,02
15 Collaborate with health care professionals 3,37 2,86
17 Practice Evidence-Based Medicine 3,36 2,93
28 Be sensitive to the issues of gender and equity in health care practice 3,35 2,88
16 Collect, analyze and utilize health data 3,35 2,88
26 Recognize the need for palliative and rehabilitative services 3,34 2,87
27 Recognize the role of traditional systems of medicine in health care 2,89 2,43
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27 Recognize the role of traditional systems of medicine in health care 0,09
14 Identify and refer patients for specialized and/or advanced care 0,15
16 Collect, analyze and utilize health data 0,15
26 Recognize the need for palliative and rehabilitative services 0,18
6 Recognize health needs of the community and practice community-based comprehensive health care 0,21
25 Practice safe and sound biomedical waste management 0,23
12 Maintain appropriate patient records within legal and administrative frame works 0,28
23 Ensure and maintain patient safety 0,32
24 Adopt Occupational Health safety practices 0,32
28 Be sensitive to the issues of gender and equity in health care practice 0,34
21 Respect patient autonomy 0,37
20 Maintain confidentiality and privacy of patients 0,38
17 Practice Evidence-Based Medicine 0,40
18 Promote positive Health 0,44
22 Contribute towards the growth of the medical profession 0,45
19 Communicate compassionately with patients and care givers 0,46
13 Prescribe and safely administer appropriate therapies 0,48
15 Collaborate with health care professionals 0,50
11 Perform basic clinical procedures independently 0,56
4 Integrate health care policies and guidelines into the routine clinical practice 0,67
5 Cater to the health needs of rural, marginalized and differently-abled populations 0,68
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 0,75
3 Apply medico-legal principles in health care practice 0,95
1 Differentiate between normal and abnormal structure and function of the human body 1,06
2 Apply ethical and humanitarian principles that influence health care 1,06
8 Perform a relevant physical examination 1,11
7 Elicit, evaluate and interpret a patient’s history and medical records 1,18
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 1,23
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SPECIFIC competences

ratings

# Description Importance Achievement
20 Maintain confidentiality and privacy of patients 3,71 3,04
13 Prescribe and safely administer appropriate therapies 3,69 3,18
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 3,68 3,20
1 Differentiate between normal and abnormal structure and function of the human body 3,67 3,36
23 Ensure and maintain patient safety 3,65 3,16
8 Perform a relevant physical examination 3,64 3,40
19 Communicate compassionately with patients and care givers 3,63 3,01
12 Maintain appropriate patient records within legal and administrative frame works 3,63 3,11
2 Apply ethical and humanitarian principles that influence health care 3,63 3,06
21 Respect patient autonomy 3,62 3,04
7 Elicit, evaluate and interpret a patient’s history and medical records 3,62 3,34
3 Apply medico-legal principles in health care practice 3,62 2,93
18 Promote positive Health 3,60 2,94
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 3,60 3,11
25 Practice safe and sound biomedical waste management 3,60 3,24
17 Practice Evidence-Based Medicine 3,60 2,98
14 Identify and refer patients for specialized and/or advanced care 3,59 3,26
22 Contribute towards the growth of the medical profession 3,59 3,05
11 Perform basic clinical procedures independently 3,59 3,04
26 Recognize the need for palliative and rehabilitative services 3,59 3,05
6 Recognize health needs of the community and practice community-based comprehensive health care 3,57 3,03
4 Integrate health care policies and guidelines into the routine clinical practice 3,57 2,90
24 Adopt Occupational Health safety practices 3,57 3,00
15 Collaborate with health care professionals 3,56 3,01
5 Cater to the health needs of rural, marginalized and differently-abled populations 3,54 3,01
28 Be sensitive to the issues of gender and equity in health care practice 3,52 2,99
16 Collect, analyze and utilize health data 3,47 2,87
27 Recognize the role of traditional systems of medicine in health care 3,24 2,67
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SPECIFIC competencesSPECIFIC Competences

GRADUATES / MEDICINE rankings

# Description Ranking
28 Be sensitive to the issues of gender and equity in health care practice 0,11
25 Practice safe and sound biomedical waste management 0,14
27 Recognize the role of traditional systems of medicine in health care 0,14
14 Identify and refer patients for specialized and/or advanced care 0,20
21 Respect patient autonomy 0,20
16 Collect, analyze and utilize health data 0,23
26 Recognize the need for palliative and rehabilitative services 0,23
22 Contribute towards the growth of the medical profession 0,25
15 Collaborate with health care professionals 0,27
24 Adopt Occupational Health safety practices 0,29
5 Cater to the health needs of rural, marginalized and differently-abled populations 0,31
13 Prescribe and safely administer appropriate therapies 0,31
6 Recognize health needs of the community and practice community-based comprehensive health care 0,39
12 Maintain appropriate patient records within legal and administrative frame works 0,42
20 Maintain confidentiality and privacy of patients 0,42
19 Communicate compassionately with patients and care givers 0,51
23 Ensure and maintain patient safety 0,51
18 Promote positive Health 0,53
11 Perform basic clinical procedures independently 0,54
9 Choose and interpret appropriate diagnostic tests based on scientific validity, cost effectiveness (…) 0,70
7 Elicit, evaluate and interpret a patient’s history and medical records 0,70
4 Integrate health care policies and guidelines into the routine clinical practice 0,81
17 Practice Evidence-Based Medicine 0,96
8 Perform a relevant physical examination 0,98
3 Apply medico-legal principles in health care practice 1,13
10 Critically appraise history, examination and diagnostic test findings for differential diagnosis and (…) 1,14
2 Apply ethical and humanitarian principles that influence health care 1,29
1 Differentiate between normal and abnormal structure and function of the human body 1,34
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

MEDICINE

SPECIFIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,9269 1,0000
Students 0,8206 0,8321 1,0000
Graduates 0,8887 0,9197 0,8185 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,8871 1,0000
Students 0,8022 0,8217 1,0000
Graduates 0,8806 0,8967 0,8716 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,8637 1,0000
Students 0,6667 0,8711 1,0000
Graduates 0,7852 0,8533 0,8254 1,0000

MEDICINE ALL GROUPS

SPECIFIC competences

ratings

IMPORTANCE
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TEACHER EDUC. ACADEMICS ratings

SPECIFIC Competences

TEACHER EDUC. ACADEMICS ratings

SPECIFIC Competences

# Description Importance Achievement
21 Provide opportunities for & encourage students to become independent learners / self-learners 3,45 2,75
10 Assume different roles in the students learning process (motivator, counsellor, …) 3,42 2,98
5 Have mastery over the subject(s) they will be teaching 3,39 2,95
20 Facilitate students’ participation in co-curricular activities 3,38 2,91
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 3,37 2,88
24 Seek & use feedback from stakeholders for professional development 3,36 2,87
17 Encourage students’ critical thinking abilities 3,36 2,85
16 Help students to identify their interests & abilities 3,35 2,81
6 Have command on the medium of instruction 3,34 2,97
15 Help the students understand their own ‘Self’ in social context 3,34 2,85
19 Provide support for academic enrichment 3,34 2,93
4 Understand child and adolescent development 3,32 2,91
18 Encourage creativity (imagination and openness to novel ideas) among school children 3,31 2,81
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 3,30 2,83
12 Practice inclusion and respect, for differences and diversity in their classroom 3,28 2,91
8 Ability to use a range of appropriate pedagogical practices in the classroom 3,28 2,97
14 Treat students as individuals and inculcate a sense of responsibility in them 3,28 2,77
7 Prepare lesson plans (& execute them effectively) 3,27 2,98
13 Expose the students to international/global trends 3,26 2,73
22 Involve parents in child´s education 3,25 2,73
9 Ability to use a variety of assessment tools for both formative and summative assessment 3,21 2,84
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 3,17 2,84
1 Have awareness about educational policy and legislation (children rights) 3,15 2,82
2 Acquire knowledge and understanding of the different Indian types of curricula 3,11 2,81
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ACADEMICS / TEACHER EDUC. rankings

SPECIFIC competencesSPECIFIC Competences

ACADEMICS / TEACHER EDUC. rankings

# Description Ranking
22 Involve parents in child´s education 0,38
19 Provide support for academic enrichment 0,42
2 Acquire knowledge and understanding of the different Indian types of curricula 0,43
24 Seek & use feedback from stakeholders for professional development 0,44
9 Ability to use a variety of assessment tools for both formative and summative assessment 0,45
18 Encourage creativity (imagination and openness to novel ideas) among school children 0,48
21 Provide opportunities for & encourage students to become independent learners / self-learners 0,49
7 Prepare lesson plans (& execute them effectively) 0,50
1 Have awareness about educational policy and legislation (children rights) 0,52
14 Treat students as individuals and inculcate a sense of responsibility in them 0,55
13 Expose the students to international/global trends 0,55
20 Facilitate students’ participation in co-curricular activities 0,56
6 Have command on the medium of instruction 0,56
8 Ability to use a range of appropriate pedagogical practices in the classroom 0,58
4 Understand child and adolescent development 0,64
12 Practice inclusion and respect, for differences and diversity in their classroom 0,67
16 Help students to identify their interests & abilities 0,67
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 0,68
17 Encourage students’ critical thinking abilities 0,70
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 0,78
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 0,79
15 Help the students understand their own ‘Self’ in social context 0,89
10 Assume different roles in the students learning process (motivator, counsellor, …) 0,89
5 Have mastery over the subject(s) they will be teaching 1,35
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TEACHER EDUC. EMPLOYERS

SPECIFIC competences

ratings

# Description Importance Achievement
5 Have mastery over the subject(s) they will be teaching 3,46 3,19
16 Help students to identify their interests & abilities 3,38 3,10
4 Understand child and adolescent development 3,37 3,08
18 Encourage creativity (imagination and openness to novel ideas) among school children 3,35 3,00
22 Involve parents in child´s education 3,34 2,80
17 Encourage students’ critical thinking abilities 3,33 2,95
14 Treat students as individuals and inculcate a sense of responsibility in them 3,33 2,96
21 Provide opportunities for & encourage students to become independent learners / self-learners 3,31 2,94
12 Practice inclusion and respect, for differences and diversity in their classroom 3,31 3,11
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 3,30 2,97
15 Help the students understand their own ‘Self’ in social context 3,30 2,94
20 Facilitate students’ participation in co-curricular activities 3,29 2,94
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 3,29 3,08
9 Ability to use a variety of assessment tools for both formative and summative assessment 3,28 3,04
6 Have command on the medium of instruction 3,28 3,13
10 Assume different roles in the students learning process (motivator, counsellor, …) 3,27 3,04
8 Ability to use a range of appropriate pedagogical practices in the classroom 3,27 3,10
19 Provide support for academic enrichment 3,25 3,06
1 Have awareness about educational policy and legislation (children rights) 3,25 2,78
24 Seek & use feedback from stakeholders for professional development 3,22 2,98
7 Prepare lesson plans (& execute them effectively) 3,19 3,09
2 Acquire knowledge and understanding of the different Indian types of curricula 3,05 2,85
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 3,04 2,81
13 Expose the students to international/global trends 3,01 2,94
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SPECIFIC competencesSPECIFIC Competences

EMPLOYERS / TEACHER EDUC. rankings

# Description Ranking
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 0,31
20 Facilitate students’ participation in co-curricular activities 0,38
19 Provide support for academic enrichment 0,40
13 Expose the students to international/global trends 0,43
18 Encourage creativity (imagination and openness to novel ideas) among school children 0,44
24 Seek & use feedback from stakeholders for professional development 0,44
2 Acquire knowledge and understanding of the different Indian types of curricula 0,50
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 0,52
21 Provide opportunities for & encourage students to become independent learners / self-learners 0,53
17 Encourage students’ critical thinking abilities 0,53
7 Prepare lesson plans (& execute them effectively) 0,53
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 0,56
16 Help students to identify their interests & abilities 0,57
14 Treat students as individuals and inculcate a sense of responsibility in them 0,62
12 Practice inclusion and respect, for differences and diversity in their classroom 0,62
8 Ability to use a range of appropriate pedagogical practices in the classroom 0,63
9 Ability to use a variety of assessment tools for both formative and summative assessment 0,65
6 Have command on the medium of instruction 0,74
22 Involve parents in child´s education 0,75
15 Help the students understand their own ‘Self’ in social context 0,85
4 Understand child and adolescent development 0,88
10 Assume different roles in the students learning process (motivator, counsellor, …) 0,89
1 Have awareness about educational policy and legislation (children rights) 1,03
5 Have mastery over the subject(s) they will be teaching 1,15
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TEACHER EDUC. STUDENTS

SPECIFIC competences

ratings

# Description Importance Achievement
16 Help students to identify their interests & abilities 3,47 3,17
5 Have mastery over the subject(s) they will be teaching 3,42 3,18
20 Facilitate students’ participation in co-curricular activities 3,41 3,17
4 Understand child and adolescent development 3,41 3,19
17 Encourage students’ critical thinking abilities 3,39 3,09
18 Encourage creativity (imagination and openness to novel ideas) among school children 3,39 3,19
10 Assume different roles in the students learning process (motivator, counsellor, …) 3,37 3,14
21 Provide opportunities for & encourage students to become independent learners / self-learners 3,37 3,08
14 Treat students as individuals and inculcate a sense of responsibility in them 3,32 2,98
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 3,32 3,04
6 Have command on the medium of instruction 3,30 3,11
8 Ability to use a range of appropriate pedagogical practices in the classroom 3,30 3,03
22 Involve parents in child´s education 3,28 2,95
15 Help the students understand their own ‘Self’ in social context 3,28 3,05
13 Expose the students to international/global trends 3,27 3,05
7 Prepare lesson plans (& execute them effectively) 3,27 3,13
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 3,26 2,97
9 Ability to use a variety of assessment tools for both formative and summative assessment 3,25 3,04
12 Practice inclusion and respect, for differences and diversity in their classroom 3,24 3,01
19 Provide support for academic enrichment 3,23 3,10
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 3,23 3,06
1 Have awareness about educational policy and legislation (children rights) 3,22 3,07
24 Seek & use feedback from stakeholders for professional development 3,21 3,08
2 Acquire knowledge and understanding of the different Indian types of curricula 3,11 2,93
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STUDENTS / TEACHER EDUC. rankings

# Description Ranking
19 Provide support for academic enrichment 0,26
24 Seek & use feedback from stakeholders for professional development 0,33
13 Expose the students to international/global trends 0,36
21 Provide opportunities for & encourage students to become independent learners / self-learners 0,37
9 Ability to use a variety of assessment tools for both formative and summative assessment 0,39
12 Practice inclusion and respect, for differences and diversity in their classroom 0,39
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 0,39
2 Acquire knowledge and understanding of the different Indian types of curricula 0,44
8 Ability to use a range of appropriate pedagogical practices in the classroom 0,46
14 Treat students as individuals and inculcate a sense of responsibility in them 0,60
7 Prepare lesson plans (& execute them effectively) 0,64
18 Encourage creativity (imagination and openness to novel ideas) among school children 0,64
22 Involve parents in child´s education 0,65
20 Facilitate students’ participation in co-curricular activities 0,68
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 0,70
15 Help the students understand their own ‘Self’ in social context 0,73
4 Understand child and adolescent development 0,83
16 Help students to identify their interests & abilities 0,85
6 Have command on the medium of instruction 0,90
10 Assume different roles in the students learning process (motivator, counsellor, …) 0,94
5 Have mastery over the subject(s) they will be teaching 0,96
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 0,98
17 Encourage students’ critical thinking abilities 1,00
1 Have awareness about educational policy and legislation (children rights) 1,01
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# Description Importance Achievement
10 Assume different roles in the students learning process (motivator, counsellor, …) 3,55 3,15
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 3,53 3,33
16 Help students to identify their interests & abilities 3,49 3,29
4 Understand child and adolescent development 3,49 3,20
21 Provide opportunities for & encourage students to become independent learners / self-learners 3,47 3,23
7 Prepare lesson plans (& execute them effectively) 3,45 3,33
20 Facilitate students’ participation in co-curricular activities 3,43 3,26
8 Ability to use a range of appropriate pedagogical practices in the classroom 3,42 3,19
1 Have awareness about educational policy and legislation (children rights) 3,40 3,26
5 Have mastery over the subject(s) they will be teaching 3,39 3,26
22 Involve parents in child´s education 3,36 2,94
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 3,36 2,99
14 Treat students as individuals and inculcate a sense of responsibility in them 3,36 3,11
24 Seek & use feedback from stakeholders for professional development 3,35 3,12
18 Encourage creativity (imagination and openness to novel ideas) among school children 3,34 3,15
6 Have command on the medium of instruction 3,34 3,16
19 Provide support for academic enrichment 3,31 3,13
12 Practice inclusion and respect, for differences and diversity in their classroom 3,30 3,08
9 Ability to use a variety of assessment tools for both formative and summative assessment 3,30 3,15
13 Expose the students to international/global trends 3,28 3,01
2 Acquire knowledge and understanding of the different Indian types of curricula 3,27 3,06
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 3,27 3,04
15 Help the students understand their own ‘Self’ in social context 3,22 3,15
17 Encourage students’ critical thinking abilities 3,21 3,07
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GRADUATES / TEACHER EDUC. rankings

# Description Ranking
20 Facilitate students’ participation in co-curricular activities 0,27
18 Encourage creativity (imagination and openness to novel ideas) among school children 0,28
19 Provide support for academic enrichment 0,29
24 Seek & use feedback from stakeholders for professional development 0,35
14 Treat students as individuals and inculcate a sense of responsibility in them 0,38
9 Ability to use a variety of assessment tools for both formative and summative assessment 0,48
21 Provide opportunities for & encourage students to become independent learners / self-learners 0,49
23 Teachers’ accountability (towards the profession, learners, institution, authorities) 0,50
12 Practice inclusion and respect, for differences and diversity in their classroom 0,50
17 Encourage students’ critical thinking abilities 0,52
15 Help the students understand their own ‘Self’ in social context 0,59
11 Demonstrate by their personality and work style the basic values of humanism enshrined in (…) 0,60
13 Expose the students to international/global trends 0,60
2 Acquire knowledge and understanding of the different Indian types of curricula 0,60
7 Prepare lesson plans (& execute them effectively) 0,63
22 Involve parents in child´s education 0,63
8 Ability to use a range of appropriate pedagogical practices in the classroom 0,68
16 Help students to identify their interests & abilities 0,73
6 Have command on the medium of instruction 0,75
10 Assume different roles in the students learning process (motivator, counsellor, …) 0,81
3 Understand and apply Suitable Classroom Management Techniques/ Strategies 0,96
5 Have mastery over the subject(s) they will be teaching 1,14
4 Understand child and adolescent development 1,17
1 Have awareness about educational policy and legislation (children rights) 1,19
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CORRELATIONS BETWEEN GROUPS

IMPORTANCE

ACHIEVEMENT

RANKING

TEACHER EDUCATION

SPECIFIC competences

Academics Employers Students Graduates
Academics 1,0000
Employers 0,5792 1,0000
Students 0,6344 0,6541 1,0000
Graduates 0,3606 0,3573 0,4688 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,6721 1,0000
Students 0,4626 0,5594 1,0000
Graduates 0,3601 0,3368 0,5923 1,0000

Academics Employers Students Graduates
Academics 1,0000
Employers 0,5493 1,0000
Students 0,5463 0,6142 1,0000
Graduates 0,4876 0,7522 0,5625 1,0000

TEACHER EDUC. ALL GROUPS

SPECIFIC competences

ratings

IMPORTANCE
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